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REGULATION NUMBER 150/2023
A REGULATION TO PROVIDE FOR THE
ORGANIZATION, PROCEDURE, AND
PARAMILITARY EMPLOYEES' MANAGEMENT
OF THE CODE ENFORCEMENT AUTHORITY
OF THE ADDIS ABABA CITY GOVERNMENT

WHEREAS, it has been found necessary to amend
the regulation for the organization, procedure, and
management of the paramilitary employees of the
authority in order to properly carry out the power
and duties entrusted to the code enforcement

authority as per the proclamation;
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NOW, THEREFORE, in accordance with 2914
91 and Sub-Article (17) of Article 47 of the Addis
Ababa City Government Executive Organs
Establishment and to specify the power and duties
74/2021, the

Cabinet of the Addis Ababa City Government has

of the thereof Proclamation No.

issued this Regulation.

Part One

General Provisions

1. Shert Titl¢
This Regulation may be cited as: “The
Addis Ababa City Government Code
Enforcement Authority Organization,
Procedure, and Paramilitary Employees
Management Determination Regulation
Number 105/2023.”

2. Definition
In this Regulation, unless the context

requires otherwise:

1. “City” means the city of Addis Ababa;

2. “Government” means the Addis Ababa city
government;

3. “Proclamation” means the Addis Ababa
City Government Executive Organs
Establishment and to specify the power and
duties of the thereof Proclamation No.
74/2021;

4. “Authority” means the Addis Ababa city
government Code Enforcement Authority;

5. “Office”
Office, being established at the sub-city and

means the Code Enforcement

woreda level,
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6 “TeMAFL" AT NhNGCE NANTSLCE
NNAMS hdd ®FLLP LHTYT Phtt
AT N9-9o9NC PP 273N
P PANNC ABLEET 11

7 “"TéMmAtTE RENCT AT NARAME
PAAM®DT N DFLLP NAMT AR
PMGed AT PLYIN OHAAE LC1HF7Y
PR nANAT ACI™S P.ONES
PAaRPAMAL NATT-P 90> ¥

8 “PA&T AN+NNZ” TAT NNANAME
NPRLEM NAM- PPPL @-NP PIYTT
AGF ao/PFY paqang. yax:

9 “A&F aog @MAF" NNANAME NC
NPELEM™ NAM- PPPC MNP PORTT
Te-TMAtTS  RENCTT  Paqang.  aog
-1

. “PLIN M+AAE ®BMCT ACIE
A@ANE  REAC” AT NHYU 87N
PHaPAN+@DY PRIN dRHAAR  EC1RE
ATPAPTT AOPNANAT AOR@MMET ACIRE
APMAL AT ATADAEL P+emd mEIe
PHanenN Te-mMA+e AENC 101

11. “PR7N do+AA§ $Ean anhAhA
RENAC” MAT NHU B3N P+aRAN+®-7
PRIN do+AAE LT ATSRLEO™
ANPLqe N+APR  PIYHN  TBALRNEB,
mYL2F AUNZTAMT AA 27 do+AAS
+9IN&F IIHN PAD T LMA L
RENC 10T

12, “9NZ-ULA" AT hdZ8M KULT N
APIR NAR PHLROD PLYA) OD+AARTT
NAPAPT ACIRE PMALT PR PhMNES
PR PA+NNC ANA 10-F

6. “T’aramilitary” means an ethically oriented
organization that enforces codes having a
paramilitary nature in its  procedure,
administration and training;

7. “Paramilitary Officer” means a professional
who has completed the semi-military training
provided by the authority and prevents code
violations, take or cause the taking of action
against the thereof;

8. “Shift Coordinator” means an individual that
leads the shift coordinators at every structural
level of the authority;

9. "Shift Leader" means a leader who directs
paramilitary officers at various levels of the
structure under his authority;

10. “Code Violation Controlling and Measure
Taking Officer” means a paramilitary officer
who is hired or assigned to identify, prevent,
control, take or cause the taking of measures on
those acts of code violations that are indicated
in this Regulation;

11. “Code Violation Pre-prevention Officer”
means a paramilitary officer that carries out
awareness creation activities for society about
code violation actions in advance through
various mechanisms to prevent the occurrence
of code violation acts that are indicated in this
Regulation;

12. “Task force” means an organ that identifies
code violations that are beyond the mandate of
the woreda office and take or causes the taking

of measures and coordinates same;
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13. “27%Q1 +AAL” AT AINN NAD- 13. “Transgressor” means a person that
NARAMTY POMMT AT L3NT FOHHE violates the laws, regulations, orders,
anan/p MEIR PMmYPe  ACIRE  PMA directives, or cautionary measures that are
AD- 702 issued by the relevant authority;

14. "Nrh7- A A0 L AO4GTy AP PH ML gD 14. “Illegal Land Seizure or Land
g+ @/ C” AT Ph+T N7 Grabbing” means the seizure of land
NAH NAGRPH POMMY APET L7NT without having a permit from the relevant
anan/ P NAR+AA& AN nAm- organ of the city government or land
Ph+a@m- AN+SEC hhdA L& ALY grabbing by violating the proclamation,
gty aRPH MLJR aem-/( 10xE regulation, or directives that are issued

I5. “h1-0m PARLF BHF MN44T regarding the possession of urban land
MAT AN hA® Ph+m- AN+8LC through a lease;

AhA NAJIR  a@11e  h+tame N 15. “Illegal Expansion of Land Possession”
N+t APATF  PUPTMYT  dPot means the expansion and seizure of
ANG-&F dDPH yM-: neighbouring land in addition to the land

'6. “h1-0%  9INF" MAT  NhIOD that was entitled legally by the relevant

my1e ety NARPH ML Ald® organ of the city government;
Pamst BHZ NMA44T N+PH N2 16. “Illegal  Construction” means  any
®LT® NAhIR LHF AL PA 97Nz construction on the surface of land or
2L NATRFTT  NTANEAT  NALE underneath using wood, plastics, canvas,
NNAent: NNLT ®es NMHIFOID bricks, metal, or any other material through
®ARN NALFM PAR&T 7% NAEYR illegal land seizure or illegal expansion of
U1 NAF e+710 MWIT@-9° N3 UF land possession or without getting a
PaemT PeAT® U7 PAHET Adm construction permit on a legal land title; and
PLT AU AEATIT P+t 10 it includes the change in size, material, or

17. "@ey1&” MAT N+ AdHEES design as well as refurbishment;

PRITT  PT ARMIATE AN+ 17. “Road” means principal roads, arterial
m@yILF: Ao, aeYILT: P@-nAm roads, sub-arterial roads, collector roads,
A@-NM RYIRTE PARREC AR village roads, roundabouts, road medians,
hEANE  @EF™  PAENNE the £ P pedestrian roads or bicycle ways at the left
PARY1E ANGE EARTT NAPYIL 9149

% PA PA9IZE MLI® PNANAT
MA+AALPLPTT PNANC UBATE EALL
ML 9™ PICE HAMIE AeHARCFy ML 9o

and right sideways, railroads, bridges, or

sewerage lines that are found in the city,
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I8.

19.

I?il

1.

2.

G TATY muw/
A% P+PHY NF LI LA
“h1-Mp PARY)L AL 9L (P85 AR
79L)" MAT NN+ AN+8L4 N+DAF
7 AT NgT N AL ARy e
Nt PLNFm  d3LF  d6h,  NAA
NMIFm-ge  doy7e MEIe NJF AL

PR NYLE MITM-I° P9 L g YM-E
“NT] YL MAT MIT®I° Ad-
nyoe any7.L: AT & A1 et
N+tdPLAT NJF @Oh, APAT nuy
@32+ ML NF AL P19L +9NC
MNTmY Y@

ang/

“U1-0n P MOFMEP NPT AL

NA  fFsdh  aNLPFI FPARRTI
7hTF NEALTI NA®IZE dPhAnf AT
NANRT ADCT PAGPE MITMm-79
PM-6be MNFDELI NE-d MLPFEI NCAC
OAMGEI F9IMAMA DLI® THALETT
PALPLMPAN TO-E

“LL% $AR” AT NAPPLP T
N7972T NATSNTLT hJsHT haeye
65T NIINFT NINCTT NdPet R4
MLI® NMPAAD- PANLTNANT 4PF
@me9® NATNAT 9271 e+ PMLMCE
MMC MLI® N MMC $AA J-:
“eAN $AA” MAT haeelp NFT
nNJ¢H: nag & m-go
any) 0 3P YN ;P NV
SCEST  PMmMmM  PANINT  PIR)
APPTT PAPMM 0PPT AMMNT A+AT
AFRMFAT PARE8E NF &AAT PATINAT
mMesPe &ANT ARCH Il 31C  PHA
MmLI® PAHA &AN PARPAAAT 701

NATSNTLE

18. “Illegal Street Vending”

19.

20.

21.

22.

or it includes a plot of land reserved for
road purpose in the master plan of the city;
means any
business activity which is undertaken on
any road or place except the roads that are
permitted by the city government to carry
out same for specified days and time;
“Veranda Business” means undertaking a
business activity on adjoining roads or
spaces by an individual beyond the spaces
that are permitted as per the law to carry out
a business activity;

“Illegal Outdoor Advertisement” means
the posting, hanging, or distribution of any
outdoor advertisements, fliers, or brochures
on traffic lights, road signs, poles, bridges,
pedestrian barriers, and other fences without
permission;

“Solid Waste” means solid and semi-solid
from  households,

wastes  generated

businesses, industries, garages, road

cleaning, construction, agriculture, earth

excavation, or generally wastes that are

generated from the activities of the society

or animals;

“Liquid Wastes” means liquid waste
generated by households, industries,
garages, and governmental and non-

governmental organizations such as laundry
wastes, sanitary wastes, brewers' grains,
latrine wastes, cattle barns liquid wastes, and
similar others like poisonous and non-

poisonous liquid wastes;
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3. "AL AN~ THAT NOOTLP LT IN19L

+£mMF LI hAAT  ESCERT
PAOMM- PNF ®ARN PAPNG AR AR
APPT T NFLT 9199 T pAPng HEF:
RADNTCLAN APPT T IOLE 45T
PAM-18L dPALPPF PATRTFT ML
AT FAAP APPTT ANFFO-
amANANG dm7e  PANFE mLge
NtAMEMm POAT +OAT SAAPTF APT
A +NA NZ8TF AN+SEL AETA
P MAF $AAPTT PORLPMPAAN TO-I

Z4. "KhL15F $AA” TMAT PIRLISI NPAN

NANT P PMMAI  dRCHTR  y1C°FE
C8RANTN RNTFI AR AR N hiAeT:
pege Inn PATED™ V1™ hAI8NTLE
hamoelF +mM+: hme +kMH/T mLIe
NN+ a-ng. Pmmm-9 NAM: NATNA:
NAZPTS NANNN, AL F+8F P9RPeCNh
MITm-I° AN M-I

5. “APh, £C17F” AT NNANLTTFE

N+ns-L7F: MEI® NMTFMI° dPhn-
NeHF1+ NPHD- NF LI® N+ @>HH
panagc ayp+aC 1T NIPd-A
AT NFIRUCT NF HZP AR 200
MFTC My HLP NAA N kM
A8 emENT MEI A8 PerMmkNT:
PaDEF NF Y98 ATA%NAT  dDAL T

&AID AT N8P HAPTFT P9 Y
PAAT 6edd  OPLR9PT ARG @m-ygD
ARYT  PAADA MM AR A

PARANNTT PMPAAAL

23.

24.

25.

“Different Wastes” means  wastes
generated from houses, business institutions,
or other organizations like house utensils,
vehicle spare parts, batteries, tire, vehicle
lubricants, electronics, stoves, refrigerators,
paints, or other large materials and that
should be collected and disposed separately
or different from the day to day regular
wastes which will be determined by the
sanitary management agency;

“Dangerous Wastes” means any explosive,
combustible, poisonous wastes, radioactive
material, various chemicals, and wastes
generated from industries, manufacturing
institutions, health institutions, or
laboratories having blood contact which
cause harm to human beings, animals,
plants, and the environment;

“Disturbing Action” means undertaking or
causing the wundertaking of gambling,
providing pension service, film or video
watching places, day and night clubs, selling
alcoholic drinks, and carrying out similar
other activities within 200 meters radius of a
school that disturbs the teaching and
learning process on a place or house which
is possessed and managed throughownership,

lease, or any other form;
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6. "“snt MOAPI™” AT NNANTITE

N+ns-L7F: MEI® NMTFMI°  dPhh-
N&HF1% PPHD-Y mege
P PNt+8EZE™T NF MEIE Nt N
M. AT+ @DLeI™ AAA  AhA N

26.

“Allowing Chat Chewing” means allowing
chat chewing to get an income for oneself or
to generate an income for others on a place
or house which is possessed and managed

through ownership, lease, or any other form;

ATNTTT et ATRPIPNT TREL 27. “Allowing Shisha Smoking” means
10-E allowing shisha smoking or
Z£7. "0A Mhah” TOAT NNANFYFE

N+ns-L7F: MEI® NMTFMI° dPhh-

permitting
others to carry out shisha smoking in a place

or house which is possessed and managed

NeHA 1% PPHD-T mege through ownership, lease, or any other form;
PRLLN+SELMT MITDITE NF DETP 28. “Surveillance” means an activity that
nF @-am AR M\AmN @RS AAA identifies the actions that could be a cause or
Ahd A AT8aNNt L1

source of code violation secretly;

PMPaAa: 29. “Working Position” means the duties and
8. “AcnATh (hT+TFA)” TAT fL7N

a+AAG dR7A 9PRTILFT MEIE TR
PUFTY oINSt TN ER NPT a1

responsibilities given by the authority for

employees  under  the  paramilitary

management to be undertaken on a full-time

PMAL 1M basis:

£9. "PG LN MAT NTEMATE 30. “Rank Promotion” means the promotion
PTRRE NotEF  arh Pc of  employees under paramilitary
AT PNTMm-F NNANAMF P+Am-

management from one's current status to the
+9INCT JALTRT TF@-E

“aqOL 0L T1F” TMAT NTLTUAAL
P +8L4 WitEFT NPHD- £45 ML
$MR L2 TNL M-I

al. “PHCE AYF” AT ATLMA+L
Wo+EF n+mAd eng Pwd NSt

next level;

I.SI

31. “Overtime'" means an extra working time
that the paramilitary employee is caused to
do in addition to the determined regular
working hours;

32. “Overtime Pay” means a payment or

M6 N1t AT&RNASE  PILELT : . .
compensation leave to be paid or given to a
ST @7 -
paramilitary employee when he works
w2, “PF+C& NASGT 1H hAEP” TAT . P .
overtime or in his leisure time more than the
PTeMAtE WtEF n+mhym- ) .
determined working hours;
aenNg Pd A%t e NALET
LLeFD  PFHCE  NIYFT ¢ NS
PMNLA &P mLI® PaNNA  Al&T

[0
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@3. “1% PFLINTCT A1AIAT AT

PT¢MAtL WtPF N¢. anen pq
mom-endm PANEP PAP33H +ANCHhL
+do e NAFD- ATt A8 P1TTF
PR LZoINT ANGC 1M-E

04. “LALA" AT ATET PTLMA+TL

Wi+Ed N+aPAAL 2485 LAPMH MEJR
h& NA /89 pdaPmH mege
Nwe+Fam-  AgR9ert HE NA - 8Z2E
aneN Mgt -t

@5. "N®" AT PHLANC A DLEID NAT

PAM7F aPNF PHAMM ANA ya»::

3 NA 2F ATIAAR

NHU %N a-nNm N 27 P+L71770-
PATIIR RF PNt A

4 9Am

NANAMYE  P+AMMDT  +9INC  AS
SALTFYT  NHING  dPAnR AdR@mF
PLNTA MTNE ARLEETT ANLCTH
NnacemEc NN+aP AP+N+PA PR TM-Y
PN MR+AARTFTT AT +PPH UT-
+INeFT  AGPNANA  NAI®  ACTRE
APD-AL P PATFA PMTT NARDAT
NtaP AYPLPE JoF AT PU PNALYTH
PALYINT 9L/ 1M-::

33. “Free Transportation Service” means
a system that ensures paramilitary
employees get free transportation service
at work opening and closing hours
through assigning transportationvehicles;

34. “Deployment" means the assigning of a
paramilitary employee to a similar
position and salary scale or a higher
position or salary scale or a lower
position, as per his consent, and causing
him to work;

35. “Person” means any natural or juridical

person.

3. Gender Expression
In this Regulation, any expression in the

masculine shall include the feminine.

4. Objective

Create a strong organization and procedure
that enables the authority to appropriately
undertake its duties and responsibilities to
prevent and take measures on code
violations which are exhibited in the city by
determining fines that enable to achieve the
thereof and to make the city conducive for

its residents and ensure rule of law.



7% EN9)EL ap 972 JHM €MC §E PhtF 19 ¢ EAIS 9P

Addis Negari Gazeta -- No.55 day of February 25t , 2023 2921

h&ed UAT

RELBBFT +meT1F ARG +oINCS AL+

5 he/8S8%
NANAME PANTAD KhLLEST LFPLPA:-
1 NT9OhA £23:-

U) PT ¢ ANNPET

A) 9PATA ¢ ANNPETFE

h) PNASAMYE RULTF N JALT AT
an) ANLAL PAV¢ AGATT WotBTE
L4 FA::

2 Nh&A h+og £/5:-
U) Ph&A N+ 27N T9ANNC FULT

Nt SALT

A) ANEAL PNE N&EATT WetHPFE

LG FA
3 N@L8 RLE:-

U) PmZ8m 27N TNNNC KULT N+
IAL*T

A) ANEAL PNE NEATT WotHPFT
LG FA:

6 +msit

1 PNANAME +mMceit ANAIRT e
ANT8EC NC 10-:

2 Ph&A h+m 23N TNNNC KUL*
N+t +mert AR&EA n+Td AAIRT
8 AN+S8LLC ULt Nt 1m-I

3 fmZSsm N TANNC RULT N+

+Me1tr ADLSD™> NHAIRT e
ANTSLC FULT Nt LUTA::

Part Two

Organization, Accountability, and Duties
and Responsibilities

5. Qrganization

The authority shall have the followingorganization:

1. At the city level:-
A. General Manager;
B. Deputy Managers;
C. Head of the Office of the Authority;
and
D. The necessary departments and
employees.
2. At the sub-city level:-
A. Head of the code enforcement office
of the sub-city;
B. The necessary departments and
employees;
3. At the woreda level:-
A. Head of the code enforcement office
of the woreda;
B. The necessary departments and
employees.

6. Accountability
1. The authority shall be accountable to the

Peace and security administrationbureau;

2. The code enforcement office of the sub-
city shall be accountable to the peace
and security administration office of the
sub-city;

3. The code enforcement office of the
woreda shall be accountable to the peace
and security administration office of the

woreda.
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7 fnANAMT+ PST hé RANPE  AmMTS 7. Duties and Responsibilities of the General

+oNC Manager of the Authority

NAPE. AP 14 70N ATP% (2) T (3)
AT AP 15 P+LITIM™ PMA IALYT
AT2+MNe UF PT ¢ ANNPE.

Pn+At MM +oINe+
L£5¢3e\:-

NANAMETY NNALTH £ang.AT
PA+NNLA:

NAPE. AT NAAT A9NN NATFO-
AT ANARAME PHAMMT  2AMTT
+90C NNG AL PO-AAR
PNANAMEY NFLEENPT QAR P
Pog- 09&T NEFT PHIBAT ABLPID
tToINSB PRLCIAL
PTeMAtTL WEtETFIR U1 AdT
PNAAMYE £J& A, Wt FT
AINN NAD- U9 dOALF  BPmiAf
PN+8E AT PATNFAI PA&A h+a9
AT PMZ8 27N ANNC KULF Nt
IALPFT AR AT apAn+m- AN
PPCNAI ABEP ALRRA™T LNtAAL
ANASAME  N+HEPLAT NEF AT
NAHIED- PM¢  TC9IC9® drwlt
PANTSL4LT  P4L5%0 A thitde
77HN @e PRCIAT UNTST  TNLT
PN+8E AL

NA~AME  NANHE  @I9F IC
NMPRCIFM  ATRIFT NALRAMEY
LMAAAL

The General Manager shall, without
prejudice to the joint responsibilities
specified under Sub-Article (2) and (3) of
Article 14 and Article 15 of the
Proclamation, have the following duties and

responsibilities:

1. Superiorly lead and coordinate the
authority;

2. Enforce the duties and responsibilities of
the authority given by the Proclamation
and other relevant laws;

3. Prepare the strategic and annual plan and
budget of the authority; implement same
upon approval,

4. Hire, manage, and dismiss paramilitary
employees and other supporting staff
employees of the authority as per the
relevant laws; submit the appointment of
the heads of the code enforcement
offices of the sub-city and woreda to the
concerned organ; follow wup the
implementation of the thereof upon
approval;

5. Effect payments according to the
approved budget and prepared working
plan of the authority based on the
finance laws of the city administration;
manage resources and properties;

6. Represent the authority in its dealing
with third parties;
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7 PNAMAMT MPAA P4 hL909°T
PLAN £7CF NMHIETFT +mMe APIAYT
AN AhA PPCNAL

ANAAME 24 PADEST NTYLLPNLAT
aomy  AAMTIT +9INGT NNLA
ANAAMYE P4 JALPT AT
W+ T N@-NAT APN+HAAGE BFAAL
NANT ATF P+L1IHFT  ATL+MmN
P e7emA+s REACTYT AT NETN
TAALPTF NLoINT PMPCM $&FPFT
PADERLCA ™A% £AMAT

QAT ATINLRID PTY PATFA AT
+INSTT PhT@m-9A::

PLYIN  M+AAE  ¢mmC AT ACTE
ADANE HCE  9°h+d ¢ hDhh PP
AAmIT +anc

oNTA 2 ANNLE +Meit APT Né
ANNLE S Paun+AFT +oINCT JALTH

L5 Fe\:-

1 PNANAMET PN dR+HAA& RMC
AT ACI™E ADANE ATANTA
M EPTY NNALTF LaDLAT
PA+NNLAR

2 Nhs P+t 84N TLFTT
L£aRLAT  PNHNNELAT A9INN NAD-

Ph+mm@m AN+SLC ANSLC dPwWlT
LODHTAL ARLP ADPT LAMA:

3 A PMPALATMY NEFST °1NAT
Tt AL nanaoiyZt AT
PPCNAI  N&PEAT NNE AL
PMAAI ALRRO™T £N+AAL

8.

7. Prepare the overall plan implementation
and financial report of the authority and
present same to the executive organ to
which it is accountable;

8. May delegate part of his powers and
responsibilities to other officials and
employees of the authority to the extent
necessary for the effective performance
of the activities of the authority;

9. Without prejudice to other laws, give
final decisions on appeal complaints
submitted by paramilitary officers and
transgressors;

10. Carry out other activities that help to

attain the objectives of the authority.

Duties_and Responsibilities_of the Code
Violation Controlling and Measure-Taking
Sector Deputy Manager

1.

The deputy manager shall have, being
accountable to the general manager, the

following duties and responsibilities:

Superiorly lead and coordinate the code
violation controlling and measure-taking
operational activities of the authority;

Lead and coordinate the directorates under
him; evaluate the thereof according to the
relevant procedures of the citygovernment;
provide recognition upon approval;

Study and present the budget and
resources that are necessary for the work;
implement same upon approval; follow up

the execution of the thereof;
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4 PHCSY +AOD ATALBID P93 PATA 4. Cause the study of new procedures and

ABBNA  ANLCTT TIPAT  ATBME
PRCIA:I NDTF 995%F aow/F +9NLP
A8 U PECIAL A+INNEGT
2ntAAL

AACIRE  ADANE  ANLAL  PUYF
a/5PFTY  MAMESR NPT deah
NM@ONA NTMANANT NMLLETT mPFP
N9L:Zel ARTALNT A4PT NINSTTF
PO-AAL

neyN “™hhnNc J2C N+PPH POM:
APETFII RINFT AT PALRRIC
aoan/PPT L. AR ORPAFM-Y
2ntAAL

PAASAMET +eNgt Nagp e
NMecB+:  NaR&mmCc:  NTN+NNCS
Naogest Pq g ANNPLET PoIHAL
NPT  M¢  ANNPE +AL+m-
PALAM-TT AT +9INET PhTMm-FA::

9 P27N M+AA& P$&a™ d™hAhA AT

NAmS HCE® 9h+dA ¢ hhhPE

+INCT JALTT

+Meik APT Ne- ANPE US Pan+iAt
+INCT IALTT BTG FA:-
1 AN GOHAAE +JA6 ANNNPF:

a@IN%Ge PAR&ETY APMenPT NSAN
et AT8AR PECIA:

2 PAAAMET +eN&F naq$ L

NMHLeLBHT NAR&MMECI NIN+NNCS
NaogelF PT g AANPEY PolHA!R

3 PHC%7T +aAOh ATINLBI PR PATA

A88N ANGCTT MIPAT ATS&ME
PRCIAL nmhet 9%+ apw/
t+INER AT UF PRCIAL A+TINNSET
2nrtAA:

manuals that enable to achieve the mission
of the sector; implement same as per the
findings of the study; follow up the
implementation of the thereof;

5. Collect, organize, and update confidential
information at the central level that is
necessary for the taking of measure and
use same as input for operational tasks;

6. Follow wup the implementation of
proclamations, regulations, and directives
that were issued in connection with code
enforcement;

7.Assist the general manager through planning,
organizing, controlling, coordination, and
leading the activities of the authority;

8.Carry out other activities that are specifically

delegated to him by the general manager.

9. Duties _and _ Responsibilities _of _the
Prevention _and_Training Sector Deputy
Manager
The deputy manager shall have, being
accountable to the general manager, the

following duties and responsibilities:

1. Cause the identification of susceptible areas and
causes for a code violation and their solutions
through survey studies;

2. Assist the general manager through planning,
organizing, controlling, coordination, and
leading the activities of the authority;

3. Cause the study of new procedures and manuals
that enable to achieve the mission of the sector;
implement same as per the findings of the study;

follow up the implementation of the thereof;
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ANTBLEC ANGLC TPWZT  ROPHFAL
AREP ARPT £AMAL

5 PN aP+AA&T AdPNANA PR PATA
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ToINGRTET £nFt+AAR

6 ARN ATLPMeT AL MEI® NN
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PA+NNELAI &+ 1 NEAL
7 anyo FPg anyo) P AU'F

ECERT NLYN do+AAE HEP AL
NAMST £AMAI AT8&ND PLCIAL

8 NALTN aot+AAe eC1+F daPhAhA
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M8 L AUNZTAM <1FHN dBAMEY
LNFtAAL £&MMEALLN+NNLAR

9 fh+am  1PZL  NLIN  APHAAR
amnANA  HEP Pt ANTPRA
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P NANA PANGC A~CHT BHLIAR

. NF9UCT NTF PLIN do+AART
PaanAndA  ANN+TY haaeAnF+o-
ANAT 2C NaRyoIC ANNT A8 kkam
MmLege N+dLd ANNT AL 97HN
AT8.ND PRCIA:

11.P27N R+AAET ACPNANA PR PNTFA
a/EPTY LANNNAT AACIRE ADANL
ARDMNLCT ACIRE AMANEL FoRTA Ne-
ANNLPE PA+AAGAL

12. NPT #&ANNLE. +AL+® PR AMT
AT +INT Phem-GA::

10.

11.

12.

evaluate the thereof according to the relevant
procedures of the city government; provide
recognition upon approval;

Design methods that help to establish a system
which enables to prevent code violations; follow
up the implementation of the thereof;

Coordinate the provision of training for newly
hired, assigned, or in-service paramilitary
employees; implement same;

Give or cause the provision of training for
governmental and non-governmental
organizations regarding code violations;

Follow up, control, and coordinate the provision
of awareness creation activities for the
community about code violation actions through
print and electronic media as well as face-to-face
training;

Establish a system to prevent code violations
through  community-based initiatives by
designing various mechanisms to enable the
residents of the city to contribute their share in
the prevention of code violations;

Cause the establishment of clubs in schools that
prevent code violations in consultation with the
concerned organs or cause the provision of
awareness creations activities in already formed
clubs;

Gather information that enables to prevent of
code violations; transfer same to the measure-
taking, controlling, and measure-taking deputy
manager;

Carry out other activities that are specifically

delegated to him by the general manager.
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API® ACPIINF PARPATA NATTT
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2ansAr  PAHNNLAR hE.RRA™T
en+AAL

AN @®Z8 PA  AMPAL  aoZBEPF
AT8NANAMNEI AT8RELET AANLALD mPIR
AT8.@A PRCIAL

10. Duties and Responsibilities of the Office

of the Sub-cit
The Sub-city office shall have the following

specific duties and responsibilities:

1. Coordinate and lead coordinators, teams,
and experts under his supervision;

2. Prevent code violations; support, followup,
and control measure-taking activities;

3. Ensure that proclamations, regulations,
and directives in connection with code
violations are implemented;

4. Support and follow up the office of the
woreda; give leadership;

5. Work in coordination and collaboration
through participating the concerned organs
and residents of the sub-city to prevent and
control code violation actions in an
integrated manner;

6. If it deems necessary, may temporarily
assign or transfer paramilitary employees
to positions that are found in the offices of
the sub-city or woreda;

7. Devise mechanisms that enable to enhance
the capacity of the paramilitary, experts,
and leaders; make sure that they obtain the
relevant training and support;

8. Set up task force; lead and coordinate
operations and  follow up  the

implementation of the thereof;
9. Cause the gathering, organization, and

2926

proper utilization mprehensive

information up to the woreda level,
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2ntAAL
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1 Nhse PM7TF  PN& AN+NNZPTTIE
MreeTT NAMPPTY AT P7¢ TA+L
RENCTT PATNNELAT BAPLAL

10. Organize  evidence to  execute the
administration penalties of cases that were
lodged to courts at every level and submit
same to the justice office of the sub-city;
follow up the execution of submitted lawsuits;

11. Represent the code enforcement office of
the sub-city in its dealings with third
parties;

12. Make sure that forfeited properties of
transgressors and fees collected from
administrative  penalties are handled
according to the financial procedures;

13. Follow up and control that the income
obtained from the auctioned properties is
transferred to the sub-city finance as per
the law;

14. Enlist recruit paramilitary officers by
participating in the residents of the sub-
city; support and follow up the evaluation
activities of the thereof;

15. Establish a committee that examines the
disciplinary issues of paramilitary officers;
follow up same and make decisions;

16. Make decisions on appeals submitted by
transgressors that are found in the woredas;

17. Carry out other activities given by the
authority.

11. Duties and Responsibilities of the Office
of the Woreda
The woreda office shall have the following

duties and responsibilities:

1. Coordinate and lead coordinators, teams,
experts, and paramilitary officers under

his supervision;
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PRCIAL
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2.

Prevent and control code violation actions
according to the power and duties entrusted
to the authority as per the proclamation; take
or cause the taking of measures; lead and
coordinate operations;

Ensure that proclamations, regulations, and
directives in connection with code violations
are implemented; make sure that residents
are aware of it using various media outlets;
If it deems necessary, may temporarily
assign  or transfer paramilitary
employees to positions that are found in
the office of the woreda, zones, and
blocks;

Organize the evidence to execute the
administration penalties of cases that
were lodged to social courts and submit
same to the justice office of the sub-city;
follow up the execution of submitted
lawsuits;

Identify the non-perishable forfeited
properties of transgressors in kind and
submit same to the store of the sub-city’s
office;

Cause the sale of the perishable forfeited
properties of transgressors daily through
the established committee; follow up
that the income is deposited properly;
Collect fines levied on transgressors and
control and follow up the submittal of
same to the woreda finance according to
the law;

Enlist recruit paramilitary officers by
participating the residents of the woreda;

cause the evaluation of same;
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10. Coordinate code enforcement volunteers
and stakeholders to ensure the
participation of the commission in the
pre-prevention activities;

11. Represent the office of the woreda in its
dealings with third parties;

12. Make decisions on simple disciplinary
cases on paramilitary officers; instigate
charges on grave disciplinary cases and
transfer same to the justice office of the
sub-city; follow up the progress of same;

13. Make decisions on complaints
submitted by transgressors according to
the relevant laws;

14. Carry out other activities given by the
authority and the office of the sub-city.

Part Three

Confiscation of Illegal Properties,
Selling, and Disposal

12. Confiscation of lllcgal Propertics

1. Goods obtained from illegal street
vending or construction inputs that are
used for illegal construction through
land grabbing by violating this
Regulation shall be confiscated;

2. The properties of any person who is
engaged in veranda business, illegal
street vending, or any other activities
shall be confiscated if he fails to remove

the properties as per the issued notice;
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13. Handling of

3. Without prejudice to Sub-Article (1) and
(2) of this Article, if no one removes the
properties, the office of the sub-city or
woreda shall clear the properties and
submit it to the store of the code
enforcement; if a complaint is lodged
against the forfeited property, the office
shall submit the expenses and loss
incurred on it as well as a complaint for
the execution of an administrative
penalty on the transgressor to the
relevant justice organ and ensure that a
decision is made.

Confiscated Illegal

Properties

1. The code violation follow-up, control,
and measure-taking officer shall hand
over the property seized in violation of
this regulation to the store of the
woreda’s office;

2. The office of the sub-city or woreda
shall hold the forfeited property properly
based on the nature of the property;
make sure that such is carried out;

3. Properties that are seized by the task
force shall be handed over to the code
enforcement store of the sub-city;

4. Notwithstanding to Sub-Article (1) of
this Article, if the confiscated property is
a perishable one, it shall remain under
the possession of the woreda until it is

sold.
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14. Selling and Disposal of Confiscated Illegal
Properties

1.1llegal properties that were confiscated as per
this law shall be sold through auction by the
authority or the office as deemed necessary.
However, if the forfeited properties are
perishable, the woreda where the properties
are found shall cause the immediate sale of the
properties through the established committee
without following the auction procedure;

2.A property that could not be sold as per Sub-
Article (1) of this Article and that should be
disposed according to the procurement and
property administration and management of
the city administration;

3. An income secured from the auction as per Sub-
Article (1) of this Article shall be transferred
to the finance office at every level by the code
enforcement office where the action occurred
according to the finance procedures of the city
government;

4. Without prejudice to the provisions of Sub-
Article (3) of this Article, out of the income
collected from the sale of properties and
administrative fines, 60% of it shall be used to
cover the expenses of the authority for
contract payments for demolishing task force,
vehicles and machinery used for demolishing
illegal constructions and other necessary
payments for taking measures and 40% of it
shall be transferred to the finance of the city

government; the implementation shall be

specified through directive;
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5. The committee to be established for the disposal
of confiscated properties as per this Regulation
shall be -carried out according to the
procurement and property administration law of
the city government;

6. If it deems necessary, the authority shall cause
the identification of the confiscated properties
and give the same to another person for
disposal according to the procurement and
property administration law of the city

government.

Part Four

Administrative Penalties, Measure

Taking, and Complaint Submittal

15. Taking Administrative M.

1. Without prejudice to the penal code or code
violation penalties stipulated under the penal
code and other laws, the authority shall take
the following measures on any individual:

A. take measures of stopping the action,
closing, sealing, and removal according
to the nature of the offense;

B. fine administrative penalties according
to the schedule annexed with this
regulation or other relevant laws

2. Any transgressor who is requested to pay
an administrative penalty as per this
regulation should bear the notice issued
by the code violation follow-up, control,
and measure-taking officer and appear in
person at the woreda office where the
offense was committed and pay the

three

administrative penalty within

consecutive working days;
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n+257m, +aeAne PRI ab+AA&
PLeam ALY :-

1 naegange 27N ao+AA& N$MT
ATMLH P+HTARMDTY ANT8LLP
P7THN dPdbgee AT8NLA £L2ZIAL

2 AULATE 1H N+HaRAAL 273N dbt+AAR
LA™ hUP7 NHU ATPX T0-N ATPR
(1) +IARET P7IIHN dPdghe AME
A8 N&A LLZIA:

3. Without prejudice to Sub-Article (2) of this
Article, the code violation follow-up,
controlling, and measure-taking officer,
together with the police, shall ensure that
transgressors who don’t have a permanent
address pay the fine;

4. 1If a transgressor is not willing to accept the
penalty notice, such shall be perceived as
receiving the notice and the penalty shall be
carried out according to the provision of
Sub-Article (6) of this Article;

5. If a person did not pay the administrative
fine as per Sub-Article (2) of thisArticle,
he shall be requested to pay double the
imposed fine;

6. If a person is unable or unwilling to pay
the fine according to Sub-Article (5) of
this Article, he will be charged to appear
before the relevant court and forced to
pay double the amount of the fine
specified under the penalty schedule.

16. Recurrent Offences and Administrative

Penalties

If any transgressor commits similar code
violations starting from the day he has paid the
imposed fine in full or partially, he shall be
forced to pay;

1. the administrative fine indicated under
the penalty schedule for the first code
violation;

2. double of the fine indicated under Sub-
Article (1) of this Article for committing
a similar code violation for the second

time;
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3

17._ M+ hAMhL o™

NHU ATPR T0N ATPR (1) AT (2)
mw/ ne& Py hag.RdD
NaRaeAN+@ ANA IC NABUPY 2AMTY
AAD- &C& NF hh Naeaopg
NPT AT8NLA LRLIA:

1 PmZSm™ &FULT Nt NHU 27N AT$PR

2 NHU AT$PE 70N ATPX (1) aPwiF

18 NAAN+EI hdsdN

I5 0N ATPR  (2) N+aRAN+®-
mw/t +1NO MAMIPLe +AP+t+
ANTBRLP doegmemy 1N, PARLIY
MLI® PALAMD AT M-g° L) +AAL
NLIM AL P+IARM- ANT8LLP $MT
AT8.4289° AT AAN+D  ANA AN
ATR.AALTNT  MNLEDT  ARLEF
£ANAL

AN ATSMPWZtNT P+Le21Nt 27N
+AAL ATLACINMT NTIUNSGP &CE Nt
meg® NAMT NAD &CE N+ AN
nNaeaefZt AT8.4R29° £.82IA::

1 U7y 7N NAP+AA&  ANT8R4R

2

$MF P+MANT TMITM®I° Ad- dPhL A
nemIN®m PARgR/AM™- $7 $hie NAT
UAT PNé $9F Mé+  N+HLBaPN+
M8 &ULT Nt ANRF®T A PPCN
£TFAAL

P8 FULT Nt PPZN@MT AN
hHU 27N AdT AINNTT hAFOD-
AT IC A7THN Napaecanc OeZNom-
ANk AL N5 (NA9RAT) PHhE 9+
@>-NH @A 2AMAT

3.

if the person fails to pay the fine
according to Sub-Article (1) and (2) of
this Article, he will be charged to appear
before the relevant court and forced to
pay the thereof in collaboration with the

relevant organ.

17. Executing the Penalty

1.

The woreda office shall organize evidence
and send it to the relevant organ for the
prosecution of any transgressor who fails to
pay or act accordingly after receiving the
appropriate notice as per Sub-Article (2) of
Article 15 of this regulation to execute the
administrative penalty indicated in this
regulation;

A transgressor who was prosecuted
according to Sub-Article (1) of this
Article shall appear before the relevant
social court or another court with the
proper authority for the execution of the

penalty.

18. Complaint Submittal

1.

Any person, to whom an administrative
penalty has been imposed by violating
this regulation, could lodge his
complaint to the woreda office where the
offense was committed within two
working days after the due date for the
payment of the fine;

The woreda office shall examine the
submitted complaint concerning this
regulation and other relevant laws and
make decisions within 5 (five) working

days;
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3 ARMkF®> +aRCIPC PHNLAM: M
AATINN PR AZIT™  Nh+THo-
ANT8LC 42970 YT anw/+
PPMT MNFORPH +ACH APM+E
P+NEAD 77HN +APAR EUTAL

4 M8 KULT Nt NAMD  PARghZA
@AY $C P+NAT NA® Ah&A h+mmm-
FULT n+ AR P/
£TFAAL

5 ha&A h+mm Ut N+ N+HAMoe-
PaDEh A @NL  PC PN [y
ANANAMF ANEFOT B2 LFAAL

6 NNANAME NAMMD- PARERLA M- $C
P+NT ANA NAMT AAD &CE N+
ANEFOT APPCN £FAA:

N&A ANt
PTéMA T, WetEFT KENCTH
+9NCs ALY
19, P2l +AA§ $2a0 ahAhd ALNCT
+9NCT 3ALTE
1 NPeMmem PORTF U7-0m +9INLt aoLE
NeL7+s  NNHT  NARAPT  NHCHC
L RHAE
2 NMPsm> @Nm PMATPA LY
M+AALTT PTHN NE+T SAPAL
3 hNY &PeFF IC PIs 0L NMHIEF
NPPMem PLYN  OP+AA&T NI
PNANANTT NAT L1244 MNBLP
ML +°INC A187IN PLCIAL

Where it is proved upon investigation that
the payment for the penalty was imposed
inappropriately, the penalty notice shall be
revoked and the fine payment shall be
refunded in accordance with the financial
procedures of the city administration;

Any person who is not satisfied with the
final decision of the woreda office can
submit his complaint to the sub-city office;
Any person who is not satisfied with the
final decision of the sub-city office can
submit his complaint to the authority;

Any person who is not satisfied with the
final decision of the authority can submit his

complaint to the relevant court.

Part Five

Duties and Responsibilities of
Paramilitary Emplovees and Officers

19. Duties _and Responsibilities of Code

Violation Prevention Officers

1.

Identify the type and number of
occurrences of illegal activities in every
zone and maintain the information in
detail;

Identify the awareness gaps exhibited
among residents regarding code
violations;

Prepare a joint plan with volunteers and
design a system to jointly prevent code
violations in every zone; cause the

implementation of same upon approval;
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4 A+APR

UNZ+nnN  hert NNEL
mZeFI  Naegshi NF AT AT
NA®AANT °1THN A8 LMC PRLCIA:
NF+9°UCtT N$F PPear  aphAha
ANN+Y N@kkge mLI® h+kkar- NN+t
IC N$IE&T U1 % +9N4&+T NI
PAPNANA 4 RNLAT

6 h®egan aonAnAx N&PF NtenTe U7

OH +oNC HE.2T° 7T ARTDC RENSG
an/B A8 60N PRCIA:

% PAST Ah+NNZ +INCT PALTY

1

2

A&T aZPTT 2anl.AT PA+NNLA
APmer, BAMA:

NA&T doLPF Paammy JL7CF
£PNAAI  BMIRGA AJALD <47°CF
PPCNA:

3 PRIN P+AA& AL AtTFTATRAMMC AT

ACI”E ATRMNE PLLIAT hL900™7
2ntAAL

NePPC AT ACIRE
NGPTT aOLE PREBAT
POAe 27CF £PNAA £70PoITRAT

ADANE  P+N4

6 MITM-I° NG PLORMm PLYN AR+AA&

7

nHy L£7N n+aAn+m- N+epm2
N®IEA A9 P PAPM NPT h+ina-
MAE IC F8RYT ADLBM RULF N
PAM-PAZ

N&CN  JALD>  PAMTT AT
+oIN&FT Pham-qa:

4. Ensure the creation of awareness for the
various segments of society through
fliers, formal meetings, door-to-door
services, and similar other methods;

5. Carry out joint pre-prevention of illegal
activities in a coordinated manner by
establishing prevention clubs in schools
or with that of the already established
clubs;

6. Ensure that the control officer gets
information regarding a committed
illegal activity in addition to the

prevention activities.

20. Duties_and Responsibilities _of the Shift

Coordinator

1. Lead and coordinate shift leaders; give
directions;

2. Receive and organize reports obtained
from shift leaders; submit a report to the
head;

3. Follow up and control code violations
and cause the taking of measures; follow
up the implementation of the thereof;

4. Organize the information on the
activities done regarding controlling and
measure-taking;

5. Receive daily reports and evaluate same;

6. If the code violation committed by any
person entails a criminal liability in addition
to the penalties to be imposed by this
regulation, inform the case to the woreda
office together with the relevantinformation;

7. Carry out other activities given by his

immediate official.
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Z1.PA&T a02 +aNCS SALTT

(B}

1

7

ALY OO+AAG ATTAT @MMCT ACTE
ADANE REAC NIRLT £AMA
PAPAR AL NFTFTA AT ®MMC PRCIAR
NeyN de+AA& &C1LFT AL ACTRE
ATRMAE PLCIAL
PO-Ae 47°CF BPNAAI £70DoIARAL
APCN AL 47CFr PRCIAR
YT M-I AD- PLOIMm- PRI dDHAAS
NHU 27N  h+taeAn+@® N+l
N@IEA Ao P LAPM NPT A9INNTF
PAF@®T MALEPTT NMLLEFT APC
IALD PAM-PAL
NPCN  IJALD PO AM-T7F
+aNstT Phem-Ta:

AT

PLYN +AAG RATFTTAT T ACTE

ADANE ALNC +INCT DALYE
MIYFD-gD PRYN  MHAART  ATFA

MMLT ACTPE ADMANLE RENC :-

1 NHYU 27N9 NAAT PRIN do+AART
N@M@MaeANt NN AL NA 23NF
mw/t hdN%: N+HARENNT Pl
NF+T  1H  PLYIN OHAARTY
PAPAPTT  PAPNANAT  PAREMMCSE
ACIRE PODM-ALS PARNMAL +INC
PNTM-TA:

21.

22,

1.

Duties _and _Responsibilities _of _Shift

Leader

1. Deploy code violation follow-up,control,
and measure-taking officers;

2. Supervise and monitor field activities;

3. Cause the taking of measures on code
violation activities;

4. Receive daily reports and evaluate same;

5. Report activities to his immediate
official;

6. If the code violation committed by any
person entails a criminal liability in
addition to the penalties to be imposed
by this regulation, organize the relevant
information and notify same to his
immediate official;

7. Carry out other activities given by his
immediate official.

Duties_and Responsibilities of the Code

Violation __Follow-up,

Measure-Taking Officer

Any code violation follow-up, control, and

Control, _and

measure-taking officer shall:

Identify, prevent, and control code
violations and take or cause the taking of
measures against the thereof on his
deployment areas and working hours
based on this regulation and other active

laws concerning code violations;
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2 NPAAE Ptne  Ne-®Pr1  NoAt  UiF
@OHIN AL LAPHINAL

3 NHU 27N arw/lt PRI dbtAA&
ABdD MITMm-9° AMm- +ING-T PPMT
MhFmdEP PO NARMAT BAMAL
Ad.900™79° B NJ+AAL

4 NHU ATPx 70N ATPR (3) dow/lt
Meem-7 M, PARLT  L£7N  +AAL
Ne&¥M aewld N, PALLIMRT OPpgbe
+4.8M, ATLUT A®dZEM™ FULT Nt
PAM-PAT

5 NHU A7$& 10N AT$R (3) Pw/lt Pemit
MAFDEP PO RAPNAT® PA £ ALLA
PAGL 27N +AAL APIMIE N3 T 1K
@AM Or@F  ATENFA  THAMIPEP
NARELP Nk MEIS NUT-OM 9INF@ AL
NIAR NF AIBAME PLCIAT TobgmM-7
M PALLT  AIELT  ANT8ELPR Mk
AT8489° ADZSM- 27N MANNC  RKULYT
Nt PAM-PAT

6 PHU ATPZ ThN ATPR (5) ATL+MNP
U P3N do+AAS N+HLRAPNF N
®aq  ALLA PAAD 2N TAAL
ALIMmID PR  ao+AA&  AtTTAT
®RPMCT ACIPE AMANE AANC PPMT
77HN A8 Nhd4A h7AN IC Nae+NNC
+4.8, ATE T PRLCIA:

7 AL 2NN a+AAG Urd NeHFFO-
AL PATY TNZT N ATITTE DLIR
ATNTTE FAN st AT8PANFT AR
AT8.PRNT  PRLRCTHT  IANNTTYE
Py918 SCESTIT UT-0n SC1LFFMTY
PAINSIRT PAYHIFT PARNTIATE PARRYE
ACI™S LMN8BAT PHMNBAL
P+HMANTFMT PP ALK PFATM
AT8INATD. PLCIAL

2. Register the daily activities on the daily record;

3. Fill and issue the appropriate penalty notice
form for any individual that violates a code
according to this regulation; follow up the
execution of same;

4. Notify the woreda office for the execution of a
penalty payment as per this regulation that was
imposed on a transgressor who failed to pay
the penalty according to Sub-Article (3) of this
Article;

5. Upon encountering a transgressor who 1is
unwilling to accept the penalty notice form as
per Sub-Article (3) of this Article and has got
a permanent address, post a notice on a visible
place at his house or illegal construction site
that warns to pay the fine within 3 days; if the
transgressors fail to pay the fine, the officer
shall notify same to the woreda code
enforcement office for the execution of the
administrative penalty;

6. Without prejudice to Sub-Article (5) of this
Article, upon encountering a transgressor who
does not have a permanent address in the place
where the code violation was committed, the
code violation follow-up, control, and
measure-taking officer, together with the
police, shall ensure that the transgressor pay
the fine and such is executed;

7. As per the nature of the code violation, stop
individuals or business entities from their
illegal activities of using their properties under
their title possession for chewing chat or
smoking shisha for personal gains or to benefit
others, close, remove, seal the thereof, and
take or cause the taking of measures; cause the
opening the shut down when they pay the

imposed fine;
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an m. a>- aon H 8. Take or cause the taking of measures on
8 718 Het PP ne®+ g
NA+L$L N> AECT AAP @ego transgressors that block roads using cars,
PADAAA ®ATY N+ENCHE PORLE £ dump soil, sand, or other similar materials
FAALPT NANNND Fodh 7AN IC on unauthorized sites using vehicles together
N7¢ NP SC1+H NHLemNF Noe with the traffic police officer around the area
at the place and time where the action was
AT ACIRE LMNSBAI PAMASBAL .
committed;
9 M®MFm NTeMATS Wt - .
9. Any person who is hired as a paramilitary
an
Preme N 5 9T PMIAIN 8 employee shall be obliged to serve 5 years;
AANT 10. Any person who fails to serve the service
I NHY AT$& 10N ATPR (9) PHedMmmTy period indicated under Sub-Article (9) of
PAT4AIAT  1H  APMTPP NNhoem this Article and resigns should cover the
PMAP ANAMST POMMD™Y  PAAMST training expenses;
Meh, PNLA LPCNFAL 11. Dress his uniform, put on a chest badge that
11 A7 NEMLNTEINT  12H 273N indicates him as a code enforcement officer
ANNNZYEYT a9k PaR7A% PR/ and his identity and clearly shows his rank
NE AY8U9° O APAL PORLTA when he is undertaking his job;
PamaCer  goARt hedN ANt 9C 12. Shall have the obligation to prevent,
e hANF control, and take the appropriate measure
] against illegal activities based on this
12 A10m 930FT et \APIRT AA
regulation when he encounters or receive
AN aRLea™T  APANT dege . .
reports of illegal constructions, chat
M&MM ALCAM AT AMCT TANATT+RY . , : i
chewing, or shisha smoking activities after
LPLIIT NHY LFN MWLE 10D examining and confirming the accuracy of
LC1+®Y PAPNANAT PaREMMCT the thereof, however, he shall be held
TINE®Y  ACTRE  PAR@AL 183 accountable for the damage he incurs on the
AANTE PPIR NU A9INN Ok, NHD- rights and properties of individuals done in
amN+q T NLT AL AT PECAD™ 5% contravention of due process of law;
+MPt LUPTAI 13. If the code violation committed by any
13 a9 Mm-9° AM- P£.B0aPM- PLY{) AD+HAAG person entails a criminal liability in addition
NMHU 23N  h+a@Ah+®  N+ome to the penalties to be imposed by this
N@YEA e PaPhem NPy N+Inm regulation, inform the case to the woreda
MACE IC 18RY ADEM- SULF M office together with the relevantinformation;
14. Carry out other activities given by the

PAM-PA:

14 N@Z8M FULT N+ PaAM-T7Y AdeT

+9IN4&FT Pham-gA:

woreda office.
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h&ed heht Part Six

PTEMATL Wt T JPAMAL dap(E
goen IHO-M-CT LALA

Z3_hae PTLMAtTL WLt ET JRAMAG

Recruitment=I Employment, Assignment=i
Transfer, and Deployment of Paramilitary

Employees
AMmT
1 PAGs T4 MA+L WetET pandnianp 23. Recruitment and Training of Candidate
aeNg.Cr NANAME N PmM@m- Paramilitary Employees
pananHgy Ao\ CF AT anan/ p 1. The recruitment criteria for the candidate
LMATAL paramilitary  employees shall  be
2 As PTEMA+TL Wt PT  JRAARA specified  through an  assessment
ATNE. 89" NAAME neessm- requirement and directive to be issued by
A°INNTT NAF®D ANAT P+D-mm hag 4 the authority;
Pem\: 2. The authority shall establish a committee
3 Aeke  PT4TMATL AHEF Y- composed of the relevant organs at every
grenNsFad: PANA NEFFO A8 UIP level for the recruitment of candidate
AreT  ANNTT PAT@.  pandppdop paramilitary employees;
AL CH T AT A+, 1% 3. Candidate paramilitary employees shall
£ aRAGRANE be recruited when they meet the
4 Nhat@ P+aeAMA O T eMATL recruitment criteria through their ethical
Wet+dT mL  AAMmT haean-Fo- standards, physical fitness, and other
N&tT NIPL@ ANTPLPT ATEAD 14X relevant requirements;
U7 NF HCHEF® BAMSAL 4. The list of candidate paramilitary
5 ptamAdRAc 0% PTeMATE Wet@ T employees that were recruited by the
MWIFR POFELR AT P1EL UA committee shall be posted in a visible

MAMS MmALT Ne MPTFm
ALLITD NF AL MD LPMeii:

place to get comments from residents
before they receive training;

5. The recruited paramilitary employees
should take basic military and theoretical
training and will be hired when they are

only qualified for the job.
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E4_2A-ThA 24. Qath
1 MITM-9° PNASAMYE Aske T ¢ A +L 1. Any candidate paramilitary employee of the
We+eF  Nh+99  AN+HSL4 NAA authority shall, after finishing the basic
pang 4 adm PRy ADHAALTT ACDHANAT military and theoretical training that enables
AOD&MMCS ACDE ATDM-A £ him to prevent, control, and take measures
PaQ PATA MOWLFP PMFLLP  AG against code violations that are committed

P1E4 UAN AAMST AT8SMSTPP N&
haegang. Nt PaRN+ADT PA ABHA

L4\ :-

i,V JEEEEEEEEE R NAL.N ANN N+
ANT8RC  NEFN  9AhNC  NANAMT
RNC U UHNG  ae39nt PmANTT

KR4 APOMFT NAMYTT  NFITITE
UHNT AT97A74T NMITMI° 1LHS N UT-
ay9N+£35 PUL+ET UTF ATIANCE NNES
goh Pt POSUTIT NAAMDCIT dPH

PANTT  NAMNPT  PRIN  APHAA&RT
PAPNANAT PAR@MMCT ACTRE PAPMALT
PONDAL: +9Ns+1 APt AT
PaoyNt  ZAAPTT AMRLAT  AS
ATNLOT® PA AINAU"::

2 P+94m™> PA dahUA N7 &MATE
Wo+gdm +4.CT° N9\ TULE: M-Nm
Lpanmpy)::

75.020C m.A

1 A T¢MATE UFT PHORPAMPAD- AM-

Prd TMATL RENC PARUIM- PR
MANNC PWlFR POFLLR AT PIE4
UAN NAMT AMT®T PATRPUA L g9°
PPMC ™A NP NBA JOE

2 NHU ATPR 0N AR (1) P+L777M.

AT2t+mNe VPP PATAIAT  HARY
P AN NAMST AMSTST PATRUA
&I PPMLC @A NLLT NIA T1M-::

within the vicinity of the city administration,

take the following oath before the

commencement of his work:

“I being an
officer at the Addis Ababa city government
code enforcement authority solemnly swear
to sincerely, faithfully, and ethically serve
the people and the government, and to
respect the constitution and the laws of the
country at all times and conditions, and not
to disclose any information that I am aware
of by reasons of my duties and classified as
confidential, and to undertake the
responsibilities to prevent, control, take or
cause the taking of measures against code

violations, and execute or cause the

’

execution of government policies.’

The written oath shall be signed by the
paramilitary employee and kept in his file.

25. Employvment Contract

1.

A candidate paramilitary shall be regarded
as a paramilitary officer after he has
completed the basic code enforcement
military and theoretical training and taken an
oath and entered into an employment
contract and signed the thereof;

The service period shall be calculated after
the office has completed the training and

took the oath and signed the employment

contract.
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Z6_ NHO.MC ML N+mNNPTT NAMNLT

[P

1

NANAME ANcD. ANKAL U APL7TTM
MITDIT® T MA+E RANC NATE
PAs ameN ANA PN BZEST  e9eH
MBAM. AA +OPAAL P/ dDR{) MEgP
NATE P4 NF MEAA P¢ N
NTHDC APNSL BFAAT

NHYU A7P& J0-N AP (1) P+R177M,
neCo™ tiP+T ALN1L8 NANAME
PATEY PT4-TMA+L  AENC  R9PH
ALERIPC h& NA Pg. B2E AL
N+hz22 hAght @oC AANAM 1H
N+mNN&7+ @e9> NM-hAs aeen
AT ETAAL

NHU A7$& I0-N ATeE (2) P+LI177M.
NeCcI® NANAME NAENT ™C  ANAM
1H N+MNNe T+ MLI® NMNAT +aeen
Pwe.  PT4MAtTL RENC  RLEM
APNTE POLFADT MPAYMPID A8 P77
e /o] BFAA::

Naeeng he AL me9® haeengd he

o> PP AN +UCTT hAMST
ayg @m-go PT-TMATL RENC
A+aRLNNT g Nk PARPLCT NAReNg
M AR MPIR NARPNG 4. Mepe T
P AR FIRUCHT  NAMST  AT8.P7H
£.8276:

NANAMF NTEMATE  RENG  IC
N+NMT NMLATD- PA-P MPIR P
amel AL ANADST LapenNd: daoN+tq
L FTFMm NM-K PALT BLRATIA::

26. Lransferor Acting Assignment

1. The authority may, if it deems necessary for
the work, transfer a paramilitary officer
from one position to another similar position
with equal grade and salary or from one
place of work to another;

2. Notwithstanding the provisions of Sub-
Article (1) of this Article, where
circumstances do require the authority may
assign a paramilitary officer, without salary
increment, to a higher position in an acting
capacity or through delegation for not more
than six months consecutively;

3. Notwithstanding the provisions of Sub-
Article (2) of this Article, the authority may
allow the entitlement of the benefits for the
position if the paramilitary officer is

assigned in an acting capacity or through

delegation for more than six months.

27. Provision of Education and Training on-

1. Any paramilitary officer shall be
required to involve in an on-duty or off-
duty education and training that enables
him to build his capacity for the job he is
assigned to;

2. The authority may train and assign a
paramilitary officer in a given profession
or position of its choice upon their
mutual consent; their rights and

obligations shall be entertained as per

the concluded contract
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1 NANAMT  ABN  ARZEET  ADIT 28. Redeplovment

tINER APRLCT TE-TAA+SE RENGT
ADE L NAD A&TF PNg PR LAL A
MALT BFAAL

PHU AP 700 ATPR (1) NPCI°
PT¢ MA+L RANG MA@ APHTDT
nesnnt  +8%  9°RIPF  +AOhmY
angd g9 emeFANt Uikt A739
NNA~AME @A NA AT &t
PrémAte  Pg dReNT AL
P+eadMMm-y ARADHE Pay Pan A PSR 775
LPALAAT

NHU ATPR 100N ATPR (2) d°ALT
PMLARA P74 TA+L RANC $RI
LA BHT NINCD- B48F NATATINT
Haor g2RTeF P77 fINCMD- LARmHS
MPIeE ALPINNTIP::

h&4d NN+

T eMATE Wt ET LAmHT P4

N%t+ AT &9

Z9_NALIMH £48 AT DPMmPpoo

1

TEMA+E Wetd A+aReNNt P
Ned PHDATMY L9PHG MPagmepgn
PI1gAT

NAAME NN+ AN+8LR4. PaRyowit
Wet+BF P¢g. aPNTF gRHGT BLEPT
goeng PLaEmMH AhA L7 dPw/E
PAN+BL4T  P4R25TN  ARID  PITHN
ATETMA+E  WtBF Paq PIA9A
PRLOPMH 2748 NI aPANFFMm ANLRT,
ANAT JC nae+NNc AT ANNLD-
PPCNAI  NNNLIE®> ALPe  +9NP
PLCIAL

1.

The authority may redeploy a paramilitary
officer to a vacant position based on
competition when it studied a new
organizational structure and implement the
thereof;

Notwithstanding the provisions of Sub-
Article (1) of this Article, a paramilitary
officer shall be redeployed if he is unable to
undertake his mission due to the injury he
sustained while he is on duty and if he meets
the set requirements for the other vacant
paramilitary positions in the authority;

A paramilitary officer who is redeployed
according to Sub-Article (2) of this Article,
his salary and benefits that he gets due to his
prior grade and service period will not be

deducted.

Part Seven

Salary, Working Hours, and Leave of
Paramilitary Employees

29. Salary and Benefits

1.

A paramilitary officer shall get the specified
salary and benefits for the department he has
been assigned to;

The authority shall, in collaboration with the
relevant executive organs, study a salary
scale for the paramilitary employees
according to the civil servants’ job position
evaluation, grading, and salary scale
regulation of the city government and taking
the financial capacity of the administration
into consideration and submit same to the
cabinet; implement same upon its approval

by the cabinet;
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3 NARAMF  PTeMA+S  WetETT 3. The authority shall, in consultation with
PANAT Pm&@mege GRy%FT M7 the relevant organs, study the types and
TTF NMELAT nMRAANFFR ANAT amount of allowance and benefits of
2C Naeaennc AR PCNAT ARE paramilitary employees and submit same
TR PECIAL to the cabinet; implement same upon

4 +@ANE DTS ATE  ALIT  tLAL approval;

FAoorG aDADHE PyMELdP AMA L5 4. Jobs that have equal grades and that

PAFM MPTE ANhA  dDyR  eapm demand similar or the same qualification

P LFPAL and requirements shall have an equal
base salary;

S P8¢ AGRATE FRHT MMk AN, BETE 5. A paramilitary employee having a
e NAS BUY TemAte  wetd satisfactory or above that job
PRH L PITAL performance evaluation result shall be

6 NHU ATPR 70-N AT$PR (5) P+LI1I@- entitled to a salary increase;

PeaANmMH 99/ N+IAN+T NARY9INF 6. The salary increment that was provided

WetHEFT PLARMH 69 LG anany p
amw/3+ NToATd- 1H PR AT
LUTA::

@ ®™eN% Phe NSGF

1

2

PT¢ MATL Wetd apenNg P
NG+ AP em> Uit PN UPF
NA927+ D9 NS+ aNAD PANTIRE

N7ré¢ TMA+L P4 el AR PARN4
REACT P¢ dRoN PG demeeh, (ST
NANAME NI, PMM@- apan/ P O MATA::

under Sub-Article (5) of this Article
shall be implemented according to the
specified period under the civil servants'

salary increment regulation anddirective.

30. Regular Working Hours

1.

The regular working hours of a

paramilitary ~ employee  shall  be
determined based on the condition of the
work and it should not exceed 39 hours a
week;

The time when the office hours of the
officers that are engaged in the
paramilitary positions begin and end
shall be determined through a directive

to be issued by the authority.
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1

PHCE  N%F ¢ ANG TYF@m-9
PT¢mMA+e  RENC  PEINNA AL&T
MEI® PHCE NS &P LAMPAR
PremA+e REAC NFCE NS Ne-
PR +Ngt PO FHHNT  Uid
NANAMF NTRLPOMMD- dBAD/P LMATAL
TCE NS ¢ NATLPENTFO-
U13PTT NANSEPO- d®m73q PainhA
OZ&TF PADNTF U3 PTNAN ACALAT
PAG- UNT AT9F NC NOMEO» dean/p
PM.MAY 2UPTAR

4 apNg POAT M AR PRI

Mo AL FCE NGt 24 ARSMLCI:

@2_NA _AhHN N3 $5%+

1 ®37®@-9° NNANAME @D NTETA+L

2

Phg aPeN AL PR AL Wi+E NUHA
NAAT @I NAPYNT @-AL dPplp
¥+ H P1m> NOo-ANT 7 PaReny
N-@Y NTMY LPCNFAL
NTé¢-A+e ¢ PN AR PARN¢
RENC NUHN NSAT @I NaRy9N+
M-AL daoelp N4+ H Urm-
NO@A,Nt  $7 Wltg M- PaynnA
A&ET  @eID PRCE NAT n&p
P AMM® NARLNE PN NSYT M6 NNAC-
10
NT¢-A+E RENC PHART O4&F
2L NTIHN AADD PAANG PATE 7
faemH P FAND  PA+Me PMC
Laompy N@ P+ NTANL A 10

31. Qvertime Work

1.

Any paramilitary employee who has worked
overtime is entitled to a compensatory leave
or overtime pay;
The conditions to carry out overtime
activities by the paramilitary employee shall
be specified through a directive to be issued
by the authority;

The conditions to permit overtime work, the
amount of payment, and the conditions to
allow the compensatory leave shall be
determined by the directive issued by the
public service and human resource
development bureau;

Work that is done to finish the regular daily
activities shall not be regarded as overtime

work.

32. AboutPublic Holidavs

1.

Any employee who is working in a
paramilitary position in the authority should
carry out his regular duties on public
holidays or on a day that offices are closed
by the order of the government;

An officer who is working in a paramilitary
position will get a compensatory leave or
overtime pay if he works extra time beyond
the regular working hours on public holidays
or on a day that offices are closed by the
order of the government;

Where payment is made to a paramilitary
officer instead of his annual leave, the daily
salary of the officer shall be calculated by
dividing the gross monthly salary by 30

days.
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03 _PUT MOPE MLI° PU £I& ATAINT
PT¢mMA+L W+ P+AMF@-Y
JALTT NMoMm-NTt 1H NF AT.LCNNFO-
PU AChC me9® AN +La> MNP NTHRSI™
ATCTMAT,  WetEm 912 PU9T IR
A1t RT8.P7T PRCIA::

33. Legal Frameworks or Legal Support

Service

The authority shall provide a free legal
support service for the paramilitary
employees when they face a lawsuit or
prosecution while they are only undertaking

their entrusted responsibilities through

h&d Nt hiring lawyers.
PT e MATL RENCT VL3 AT A1-
gnapn T Part Eight
04 07 MA+L RENCTE ALFT 27-929NC Obligations and Ethics of Paramilitary
n+acAn+t Officers
NA&N  ANN N+ AN+8LC PARFINt
Wertd  APE &mC F62R! AR T6 34. Regarding the Obligations and Ethics of
PHRITIO.  N8FT  PAUI-gRANC  aCY Paramilitary Officers
ATEHMNe FF TIEMID Py A td Without prejudice to Article 66 of the Addis
Wert® NHU N&A Prmebrty 78,46 - Ababa city government civil servants’
gooINC PADN+A FALTF LECNFA:: proclamation  number  56/2018, a
paramilitary employee should adhere to the
65 PTLMA+L WeLtE AL+ 9L, > PTF following stated obligations and ethical
MIFDG® 0T TN L Wt - standards.
1 ety 7ANE  PNAAMET 35. Basic_Responsibilities of a Paramilitary
£9N: anany ePTq PANSC Employee
ACYEFT PAOANCST PTRANNE 183 Any paramilitary employee shall:
AANTE

1. have the obligation to respect or cause the

2 dPA FANERYST  FAF@OT AdHN
ATA1I et TPA AANTE

respect of government policies, the

regulations, directives, and procedures of the

3 N4 PHCHE AR e+AM-+7 authority;
+NCFT AT NAhIP anyn e~ 2. devote all his capacity and ability for the
PR AM- FOHHTFT AR 89> AANTE public service;

3. carry out his duties specified under his job
descriptions and other orders given to him as

per the law;




1% EM9)%7

ABN 194 Jhm €mC FE Pn+F 19 7 EALIS 9.97.

Addis Negari Gazeta -- No.55 day of February 25t 2023 2947

4 NhT.AL.N /AEN/ 9°CAPL NN+$C
hwdam IC N+PPH NNe 9°h7 P+
PAhhoee gecdng. AT18.PRCT
NNA&AME AMEP AFRCARE.
PADP/A 78,3 AANTE

5 A4 389 AdR/Mm- 40955 9A8
Py AANTE

6 NM¢- AL N38 AL NhhA mege
nUem+ AL F8% AT8LLCANT
PARNANAS PARCET 9983 AANTE

7 AHU n&d £791PFT NAX~AMF
AMPOMFM  AdeF PA7-929NC
man/PPF +7H Py AANT::

06_JFHITE

MITOI° PTCMATE Wota -

1 4@ NA® 0-$FF Tt oA
AT NAPM$IR dnd gIn:

2 PtanenNNty aReNg 45 AAM-TIR
+aPAAL  UJIR +OHH ang gge
AANTE

3 PNAL PIAL®T +OHH PI9RANC
8.3 AANT::

a7 _ MhHrC mmNe

MIFAOI P TLMA TS Wertd  RONNTT
NA® U9 P+L7771™  A%TR+mNe U7
PUICHT PUHNTY LUTYT PIRNS NARUPTF@-
@ADC PHNA RLEPTIT MAMT  NAD-
JAL NACINME NAZFHH MEID N AR9R
U7 NNé @eh, +8R7T A8 PM-+Mm PR 7NM-
A® NAUPY NPC NANGC TNARC PUPRTT
a/EPTFT  AAA TTFOI°  AM- dR9AQ
PANTFIO::

4. have the obligation to take medical
examination when requested by the
authority in connection with his job
having ample reasons to do so, except
for HIV/AIDS testing;

5. be an honest and genuine officer for his
colleagues and leader;

6. have the obligation to protect his
colleagues from any physical harm or
life threatening injuries while on duty
and help them;

7. have the obligation to respect the
provisions of this part and other ethical
standards to be issued by the authority.

36. Obedience
Any paramilitary employee is obliged to:

1. carry out his work wusing all his
knowledge and ability;

2. undertake his regular work he is
assigned to and other similar lawful
orders;

3. respect the order of his higher official.

37. Confidentiality
Without prejudice to the provisions
promulgated under the relevant laws, any
paramilitary employee should not disclose
any information which is regarded as
confidential as it harms the interest of the
nation and the public for any other person
unless he is properly ordered by an
authorized official or to a person who needs
to be aware of the matter either being on

duty or off duty.
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08_nA nmJ 38. Regarding Giffs
MITO-9°  PTETMATL Wentg Any paramilitary employee should not

NWe+s1+k  AAM®Dd  ®LID ATSAM
AT MNPD ATAIAF TQITM-FII° 9L+
AMd aOMPP MPLI® dbdNA PANTIC:

09 AA N LT DA hADANT UL S

MIFADI° T LA L WetE AARNLP
N+ PRAMMT ATAIAT PaRP3LA
me9® NMTFM-9° An3T  h+apennt
Ne JC PMFLT MLI® NTLMA+L
Wetgy+  IC PMHEMMID  ARTFMm-FgP
AA N¢ AT PANFIR:

% VNt hPPHT AP+

1 MITm>9° e TETMA+L Wtg
AP - mhemg P+AM-T7
MALPPTFT dIA7PPF  NA%INM
PO MeI® IJALTT AANTE

2 @OIFmge PrLMA+tL WitE
A aMNgTmg P+AM-T7
ani PPF G anA7 PP T &M

panZnNg PANLNN JALTT AANTE

3 @I PTEMA+FL Wt
PR IATIANTF @ AL PP T
PUYIFF@T PAPMNPT PADINNNNS
PaMO8T IALIT AANTI

4 MIFT@I° PTCMAtL  Wetd
POFC HABY+RT AZJIMm PARYTH
SALTT RANT::

request or accept any kind of gift for the
service he provides or is expected to provide

as an employee.

39. Conditions_ that Prohibit_to_Engage in
Other Work

Any paramilitary employee should not
engage in any other activity that
compromises his service for the authority or
creates a conflict with the duties he is
assigned to or is incompatible with his status

as a paramilitary employee.

40. Handling and Use of Equipment
1. Any paramilitary employee shall have

the responsibility to properly use the
material and equipment which are
supplied to him to do his job;

2. Any paramilitary employee shall have
the responsibility to enumerate and
receive the material and equipment
which are supplied to him to do his job
and hand over the thereof;

3. Any  paramilitary  employee is
responsible for the safety, care, and
cleaning of the material he is using to do
his job;

4. Any paramilitary employee shall be
responsible to make himself ready at all

times.
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Nd8 PP MPP SALIT

MITMEI° PTEMA+TE WetE  Ahe

anTmg P+AMm-+7 aALPPFT

mIAILPF AL ATMLCH TF8TF ML

mé&t NOS +MPe PP IM 8+ MLRIP

M+ NhdNE  FATTTT @eI™ Uy

+NA Ntded 201t °h7PT PedN

ALY 1M

%2_PL7N PARAND 918
1 @F@9° eTeMAtTL WEtE

Nee A2 ALY 27N ANATY
ATLAT dRANN EPCNFAL

2 NAAME PN ANN AT PAY-
MACYT ANNNC dean/p PMMA\:

%3 10UT NATMNP
1 M®ITDI° e TEMA+TL Wots P4

10UTET AT PRI ANAT TOUS
NN MNP AANT::

2  NATBUT  AMNN®  NNAAMYE
Py, MM aoan/ PPFYy TANC
AANT::

%4_P+hAhA +ans+

MITO-I PTETMATE Wt k-

1 P+AM®Y PLINGT P4 AN
AMAD- AD- TPH mLIe  dPAm
AR FAgC::

2 NAMAME ARLPE TITMm-9° 3L4%
POCEF AP MANAN ALTAIRE

3 PN AN AAANN TMLD LT
PANTIRI PFI® NAFSC hUPY PINF
*ANTT  +AML  PEC 1 NF
e BFAA::

41.

42.

43.

44.

E f Liabili
Any paramilitary employee shall be held

liable for the damage or loss of the material
or equipment at his disposal to do his job
when it is confirmed that such has happened
as a result of the negligence or ill intentions

of the employee.

Oblicati Wear Unif

1. Any paramilitary employee should wear
his uniform while he is on duty;

2. The authority shall issue a directive
regarding uniform, and respecting

procedures.

Personal Hveiene

1. Any paramilitary employee should
maintain good personal hygiene and the
neatness of his uniform;

2. Any paramilitary employee should
comply with the neatness directive to be

issued by the authority.

Prohibited Activifi
Any paramilitary employee should:

1. not lend or sell his uniform to another
person;

2. not collect money for any kind of
support without the permission of the
authority;

3. not wear jewellery while wearing his
uniform. However, if he is married, he
can have his wedding ring and only wear

attached earrings.
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55 PPLA hthP+P 45. Use of Force
1 P7¢mMA+e RENC PALTET NMOMNT 1. A paramilitary officer may use reasonable
D3P+ IJALTET  AI8LMM  PARPLLY force, by notifying the authority, when he
T1AX +$Mm-qo homoem.g AT encounters clear objections that inhibit him

ATt ALPM NASAMEYT NMADSP
+aMME LA AMPI° LFAAL

2 NH

ULQ aPMeg® PaqFAD-:-

U)

A)

rh)

ar)

PR NTAYT ACTEPTT PPL I hbsdN

U ATPR TAN ATPR (1) aPAZT
Ny LI Nhe NALZN AR
PLCNh F8FT APNANAT

PtmZh INZTT he N ao+AA&
ACIPE AMANL hdNG MLID UT-
nPANAD- 1NL-ULA
Na®IMP AMI°AD PARqRR/MY?
TNLET 1@ NARPPH NTRIRAM AL
PAT U1 20T 42T ATINSI
y[03H
PO MPa®m +a2MM% ULA IALI+RTY
AT8£MM  PARLLCIMT APATAA
AMNPLT NF AP AANTE

NHU 70N AT$P% htL1717Mm M-
PyLA  ACI”E  P@AL T M-
PTeMA+E RANC AN NAD- AT
amw/t +MmPe BUTA::

AEA HM%

@MY

%6 P8NTAY PMmT HAT

AT Ah14%4T AATMRLT

PANTAYT PMmFT GAM
Wot+Fm N4eamm PSATAT FEAT
+06+
AT U ATNFA MLID PR /9P PR
A% ATATNT Y-

PTrémMA+L

A8 FLIPT N+ Wt G

to carry out his responsibilities while he is
on duty and when he has no alternative

options;

2. According to Sub-Article (1) of this Article,

he can use power to:

A. protect himself or his colleague from
plausible injuries;

B. stop a transgressor who snatches the
forfeited property from the code violation
and measure-taking officer and run or
from the task force that averts the illegal
activity;

C. reasonable force should only be used to
prevent the obstacles that inhibit him to
carry out his responsibilities;

D. any paramilitary officer that uses force
contrary to the provisions of this Sub-
Article shall be held liable as per the
relevant laws.

Part Nine

Disciplinary Measures, Complaint

Submittal, and Termination of Service

46. The Objective of a Disciplinary Penalty

The objective of a disciplinary penalty is to

ensure that a delinquent paramilitary
employee is regretted and learned from his
mistakes and help him to become a
competent employee or dismiss him when

he is found defiant.
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57 L8ATAYT T SLYFTT AAP8 L)

1 PEATAT TFE&AT Pf4edc PNAXAME
wetgd ATEM4+ hNeT hah+iAt
FMETF A8 ADOATNT BFAAT
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A) P&A-& TINAMTIPHLP

A) ANN AcT OC LOPmH PMRECH
D gy T

ao) AN UAT @Rt e&/h ATRech
1H Nd 828 AT LAPmH HP
a5 829

w) g MATNT:E

2 NHU AT$6 10N A7P8 (1) Nte £24A
(U) A0N (A) PHHZHSGT PAA PEATAY
PMPF +NAD LAPLNAE

3 NHU AP 70N ATP6 (1) htdé £LA
(h) ANN (W) P+HZHST hne
PLATAY NPT +NAD- LapeNN:

4 NHU ATe& 10N AT$PS (1) +¢& £LA
(@p) aPwlF hd. B285 LaPmH HP
nNme/se  e+bém PTeTMATL  RENC
PPMT LHOT A PMTPP:-

U) haeem+ NLF BHF hing ea¢
amel JC +aPANL h&T P4
ameNl nNA PATRIT® +ehhTil
PRLE O&TF Y- CYFE

A) haeem+ Nt £HF PING PAvee
ae JIC +arAne PPy h&t
Pd- am e NA+TT et Pve
amen N+77Nt 1H PAIRIIR
+enTe PRLE 0L 7F M- LT
N¢g. e AL A78a00eq)
BLLIA:

47. Types and Classifications of Disciplinary

Measures

1.

Depending on the gravity of the offense,

any one of the following penalties may

be imposed on an employee of the
authority for disciplinary defects:

A. oral warning;

B. written warning;

C. fine up to 4 months’ salary;

D. lowering of grade and salary up to a
period of two years;

E. dismissal.

The penalties specified under letter (A)

to (B) of Sub-Article (1) of this Article

shall be classified as simple disciplinary
penalties;

The penalties specified under letter (C)

to (E) of Sub-Article (1) of this Article

shall be classified as  rigorous
disciplinary penalties;

A paramilitary officer who has been

demoted in accordance with letter (D) of

Sub-Article (1) of this Article shall be

reinstated, upon the lapse of his period

of punishment:

A. when there is a similar vacant
position is available, without any
promotion procedure;

B. in the absence of a similar vacant
position, he shall be reinstated to a

position

vacant without  any

promotion  procedure  when it

becomes available at a later time.
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5 ATE wotd N&ATAT htem NEA
M+ NENCETT AL AmPNNt
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U) AN PEATAT dMF hU1T $mM+t
h+@mANt 7 B9 AULAT
qaoit ¥

A) hng e8ATAT M+ hPY M-+
n+mhint 7 B9 ARIRNT
qaot: B PqA::

58_+Ad PRNTAY Pt PMPHNTA BEFFE

P nN+AT Mé&ESTF $AA
M7+ P PANTA TF@-:-
1 PPCN PA¢ JALMT 48 MNAPTH

PAATAY

g apelt:
2 NG N9t P94 @I PAA MM
72Nl 7%
3 P4 NARZND™  PNPF 99N
NAeSCNtT PNt T ATSANT

ABCY) NAPME AN TADSPE

4 P4 NALLNG- U7 M METR NAR
PAYT-9ReINC &C1T  ALRTS A G
JALM DRI AR AAN+D AA ANA
AANTIAMSPE

5 %7 AneT NMELYT Uit meay
&/

6 PANE 9PAYIPT Mo  anlgT
ANAAME PNAL  IALPT mLegm
F8R AMAANFFD AT IJALPT
MLI® Wit+FF AATRAMT:

7 hI® APT ®PE NAE PMITMT
ATTIR 90X AT8LLLT PA+NANA
a8 AAMYT £PLET AAMRUTE

5. After a disciplinary measure has been
taken on an employee, such measure
shall be referred to and remain as a
record:

A. for two years as of the day the
penalty decision is made, where the
penalty is a simple one;

B. for five years as of the day, the
penalty decision is made, where the
penalty is a rigorous one.

48. Offenses that Entail Simple Disciplinary

Penalties

The following offenses shall entail simple

disciplinary penalties:

1. Absence from work without the
permission of an immediate official,

2. Carry out personal activities or other’s
work during working hours;

3. Adversely inform as if his colleague is
incompetent;

4. witnessing the illegal or unethical
activities of his colleague;

5. Provide reports in bad faith;

6. Failure to inform relevant information to
the superiors of the authority or other
officials or employees who have
connection with the case without due
reason;

7. Refusal to provide available information,

which is not regarded as a classified one

to a legitimate request of an individual,
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49.

8. Making decisions without sufficient
reasons or evidence; failure to take
measures;

9. Negligently fail to inform the
encountering of a conflict of interest to
the relevant organ while carrying out his
job;

10. Working overtime in his leisure time
without notifying the authority;

11. Committing other disciplinary offenses
that have similar gravity as those stated
under this Article.

Offenses that

Disciplinary Penalties

In addition to the offenses stated under Article

Entail Rigorous

70 of the Addis Ababa city government civil
servants' proclamation number 56/2018, the

following offenses shall entail rigorous

disciplinary penalties:

1. Solicit or accept any kind of benefit or

bribe directly or indirectly from
customers;

2. Failure to carry out responsibilities and
cause damage to the authority or a third
party;

3. Disclose classified information to an
unauthorized person;

4. Abuse his power and cause physical
harm to individuals or damage their
property;

5. Act as an intermediary or become biased
having the intention to unfairly benefit

oneself or another person;
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EAMPA:

. Deliberately

13. Provide

14. Commit activities

. Obstruct the proper service delivery of

the authority;

. Intentionally make false accusations to

harm an individual or to achieve

personal gains;

. Carry out fraudulent activities or make

false promises;
attaching inaccurate
information in the documents or records

of the authority;

10. Use the logo or seal or name of the

authority for illegal activities;

11. Brokering in connection with the works

of the authority or engaging in such

other similar activities;

12. Solicit or accept gifts or support on

behalf of the authority without any
permission;
wrong reports about the
performance of activities;

that defame the
authority or cause customers to lose

confidence in the authority.

50 Taking Disciplinary Measures

1.

Before taking any disciplinary measures

on any employee, the paramilitary
employee shall be notified of the alleged
disciplinary defect to allow him to defend

himself;
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2. A disciplinary penalty could be made

without waiting for or following the decision

of any court;

. The disciplinary measure does not absolve

the paramilitary employee from criminal and

civil liability.

51. Establishine a Discipli C .

1. The authority shall establish a discipline
committee  that conducts regular
disciplinary investigations and submit a
decision proposal to the general
manager;

2. The discipline committee shall have five
voting members; the chairperson and
two of the members shall be assigned by
the general manager;

3. Two of the members among the five
shall be elected by the employees; one
should be a woman;

4. The human resource management of the
authority shall be a secretary without a
vote;

5. The term of office of the committee shall

be two years.



7% EN9)I6 s8N 194 JHM €MC & PhtT 19 7 BAIS 997

Addis Negari Gazeta -- No.55 day of February 25t , 2023 2956

2_h749AT hAMEZm

1 A74%4%%F N@N+AT PATPRT Ak

LFAA:-

U) NTMH L7

A) NUaege mL.9™ NN AL NT.LLCA
8t

A) NFAed N

am) N&ATAT TP PTT

W) NALT MLI° NGeF-:

LUTA::

2 P74 MA+L Wit PMelF  dDarek,
6L, NARYNF Witg Pl dRd-eh,
anan/ P Py mAY EUPTAL

3 NANAMYE ANGD ANKAL UF A715 AT
Wetdm AN PTEeMA+SL Wets
AT4%AF NMdF aom-sh, AL NHA
N5 a2t AANAM 1LH ALHT® BFAQA:
ALRRO™ NTANAN ACALNAT Ph@ UNT
ATt N PALRKKYD dbAD/P dbuw/i
LUTA::

A&A ArC
AR AR £7I1PF
PaRfi 2P £7I0
PN dP+AAG P+HLRAPML 22U &7
haega+ N&tT hUP7r M+ PaLOATOY
N@$+ 87 F NTINL@ L7 daPwWlt +4.897,
£.L2LI6::

1<
W

52. Termination of Service

1. A service could be terminated due to the

following reasons:

A. Resignation;

B. Due to illness or sustained injury
while on duty;

C. Incompetence;

D. Due to disciplinary defects;

E. Retirement or death;

2. The retirement age of a paramilitary
employee shall be determined by the
civil servants’ retirement directive;

3. The service of a paramilitary employee
may be extended for a period of not
exceeding 5 years beyond the age of
retirement when the authority deems it
necessary for the job and the employee
agrees. The execution of such shall be
determined according to the

implementation directive of the public

service and human resource
development bureau.
Part Ten

Miscellaneous Provisions

53. Transitional Provisi

If the code violation was committed before
the effectiveness of this regulation, the
penalty shall be determined according to the

active regulation of that period.
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54. Duty to Cooperate

Any individual shall be bound to cooperate to

execute or cause the execution of this regulation.

55. Apblication of Other Laws

1. The proclamation, regulation, and
directives of the Addis Ababa city
government civil servants shall be
applied on matters that are not covered
under this regulation;

2. Without prejudice to Sub-Article (1) of
this Article, any regulation, directive, or
customary practices of the cabinet which
are inconsistent with this regulation shall
have no effect.

56. Repealed Laws

The Addis Ababa city government code

enforcement service regulation number

54/2012 is repealed by this regulation.

57. Rower to Issue Directives

The authority may issue directives that are
necessary for the implementation of this

regulation.

58. LEffective Date

This Regulation shall enter into force as of

this 13" day of March 2023.

Done at Addis Ababa, this 13t day of
March 2023.

Adanech Abiebie

Mayor of Addis Ababa City
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Penalty Schedule 1
Illegal Land Seizure and Illegal Construction
No. Types of Offenses Administrative Measures What is expected from
the Transgressor
1 | Without having a permission from the Prevent, stop, issue warning and | Maintain the previous
relevant organ: organize evidences and send it | status quo
1.1.  Possess land in any manner; to the relevant justice body to
initiate a prosecution
1.2. Possess land and carry out illegal
construction
2 | Expansion of land Prevent, stop, issue warning and | Maintain the previous
) . organize evidences and send it | status quo
2.1. Expand and possess land in addition & q
to the legally provided land: to the relevant justice body to _
oL . Demolish the
initiate a prosecution
2.1.1.  From residential houses; construction and
2.1.2.  From organizations; maintain  the - previous
status quo
2.2. Expand a legally possessed
landholding and carry out illegal
construction
3 | Carry out any kind of construction on a . Demolish the
11y out any ) , Birr 1,000.00
legally possessed landholding  without construction and
having a construction permit from the e b )
relevant organ: Birr 3,000.00 maintain the previous
status quo or return to
3.1. Using plastl.cs, canvas and similar _ the legal system
other materials; Birr 2,000.00
3.2. Using bricks, metal, stones, wood,
mud, and similar other materials;
3.3. Renewal without making material,
size, or design change;
4 Carry out any kind of renewal construction Return to the legal
without making a material, size, or design Birr 300.00 system
change
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Penalty Schedule 2
Illegal Disposal of Sewerage or Solid Wastes
No. Types of Offenses Penalty Fee What is expected from
the Transgressor
1 | Anybody who does not properly handle a Pay the fine indicated in
solid waste that he generated within his the penalty schedule and
premises, identify accordingly, littering, and remove the accumulated
store it in a way that harms the health and the solid waste
environment:
1.1.  From houses
Birr 500.00
1.2.  From organizations
Birr 3,000.00
2 | Any sanitary service providing
organization/association:
2.1. Littering while collecting solid wastes
) Birr 300.00
or make the surrounding messy;
2.2. Not properly provide service to
customers based on the set standard; Pay the fine indicated in
. the penalty schedule and
2.3. Accept undue service charges from Birr 1,000.00 ean the arca
customers without the knowledge of the
sanitary management agency; Birr 3,000.00
2.4. Failure to clean temporary solid waste Birr 1,000.00
storage areas within 5 meters radius;
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3 | Storing solid wastes in a compound or Pay the fine indicated
open space for reuse or recycling purpose in the penalty
on individual basis, through association, schedule and remove
or in the name of an organization without Birr 3,000.00 the accumulated solid
having a legal permit from the sanitary waste
management agency,
4 | Failure to provide information for the Pay the fine indicated
request of an authorized body regarding in the penalty
. Birr 1,000.00 .
the solid waste used for reuse or recycle schedule and provide
purpose by an individual, association or the information
organization;
5 | Taking or storing solid wastes to be used Pay the fine indicated
for reuse or recycle purpose without in the penalty
) ) . Birr 2,000.00 schedule and remove
having a legal license from the solid the accumulated solid
waste disposal site; waste
6 Removal of solid wastes out a compound o
and disposing or placing it in an Birr 500.00 P ay the fine indicated
authorized place; Birr 10,000.00 in  the  penalty
6.1. If it is a household waste Birr 15,000.00 schedule and remove
6.2. If it is an industrial waste Birr 2,000.00 the accumulated solid
6.3. If it is a health institution waste waste
6.4. If it 1is the waste of other
organizations
7 e Disposal of a waste at any place that o
was generated from cars; Birr 1,000.00 ?ay the fine indicated
e When a driver or passenger throws or n the penalty
removes any kind of solid waste either Birr 200.00 schedule and remove

through the window or door while he
was in the car;

the accumulated solid
waste
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8 Leaving or throwing smoked cigarettes,

) ) Pay the fine indicated
tissue papers, plastic bags, chat leftovers,
) ) ) . in the penalty

fruit leftovers, transportation tickets, Birr 200.00

) i schedule and clean the
mobile card, covers of chewing gums and

. ) place
candies, small solid wastes, etc. on an
unauthorized places, roads, sewerage
lines, in bridges, higher place, and etc .

9 e Placing sands, soils, grass, leaves, Pay the fine indicated
construction dumps in an Birr 1,000.00 in the penalty
unauthorized place without having a schedule and clean the
legal permit from the concerned organ place
and making the place messy;

e Selling grass, maize, straw, sugarcane,
beans, peas, fruits, etc on streets or Birr 200.00
other unpermitted places and making
the place messy or use it and remove
the wastes of the thereof;

10 | Failure to cover soil, sand, gravel, grass, Pay the fine indicated
and other by-products with canvas or net Birr 1,000.00 in the penalty
while transporting it and make the place schedule and clean the
messy; place

11 | When a sanitary service providing Pay the fine indicated
organization/association places, dumps, in the penalty
burns, or buries any solid waste except Birr 2,000.00 schedule and clean the
the places where the agency allows for place
the temporary placement or disposal of
solid wastes;




=

ABN 194 Jhm € & Pn+F 19 7 EAIS .97

Addis Negari Gazeta -- No.55 day of February 25t , 2023

12 hacre 85 N+ M-6b- NG M-9° NIF AT+ NAYMLTHTF PtHPaMm@m-7y
aoAgt MP9D apge st PPMT &P adm7y
NC 200.00
annd AT PRAND-TY
AhNN, M8+
13 Nany7e 8C N$aPM. PPy /%
AR TONPaDer, APPTFY
NAYMLH PHPaOMm-7y
NC 20,000.00
9.1. PA UIP £ hAhNND PHhDILE PPMTF &P aPM7
1% PMAI PNANRI PANZI PMALE a0 AT TNLETY
AAA ATACIT PPA ananAf e .go
NC 500.00
A FDP LMY TMIAF
9.2. MAFMeP PAML MLI® NALTFO
AL AP Phdanm
14 NATAIAT A6  +LamFq paggo/ 5 NATMLT Pt Mm@m-7y
eCeETT M PLPY Phedy &AA PPMT h& P aom7y
NC 1,000.00
MMe$mMm.L 0P NINGD d-ATT NANNNG- amhd AT 2Nt N
AATINPaDME agfpanm
15 Nt ATNAT Paa.om- A8 (FNI &9 NAYMLTH P+PaDMmmd-Y
ANT)I AT PATNNT  f9P9 +Z4, PPmMT N&EP aOMY
goCtFY  NA+HLPL NJF PMA @Lge NC 2,000.00 anhd AT PMAD-T &ANR
ANNN.O@-7Y PSAARE aqyATeT ANNN@-7Y
a8+t
16 P+HAPLR  ATNNTT NA+HLPL NIF AL NAYMLH PHPaOMmm-7y
N288% ANNNM-7 THSARN NATL ATNNA NC 200.00 PPMT N&P a®Mm7y
P+MPA@DT 77HN ATSNEA LLZIA: ahd AT AR IAF
17 ACI PMA dMAI ALCI AAPT AT NATMLTH P+PaDMmmd-Y
+24. FPCEFYT ALAST NI Nt AC 200.00 PPmMT A& P am7y
N33 H AhNNO-Y PSAR MEI® PHZNZN ' L AT PMAD-T XK
YA+




7% R8N 1< IRM ®MC G& PtF 19 7 BAIS @.9°.  Addis Negari Gazeta -- No.55 day of February 25% , 2023

12 | Peeing or defecating on any place except Pay the fine indicated

from toilets; Birr 200.00 in the penalty
schedule and clean the
place

13 | Concerning the litterbins that placed on Pay the fine indicated
road sides: in the penalty
14.1. Removes, dislocates and throws schedule and return

away, damages, breaks, takes, or Birr 20,000.00 the property or

uses it for another purpose; remove the
14.2. Post advertisements or puts things Birr 500.00 advertisement

on it;

14 | The failure of service providing Pay the fine indicated
institutions and manufacturing in the penalty
organizations to place appropriate Birr 1,000.00 schedule and prepare
litterbins within their compound and the litterbins
surrounding area;

15 | Removing wastes of domestic animals Pay the fine indicated
and the by-products of their fodders on an Birr 2,000.00 in the penalty
unauthorized place or make the place schedule and remove
messy; the disposed waste

and clean the place

16 | Allowing various animals defecate on an Pay the fine indicated
unauthorized place and make the place Birr 200.00 in the penalty
messy; (forced to pay the indicated fine schedule and remove
per head) the waste

17 | Failure to cover grass, leaves, soils, sand, Pay the fine indicated
and other by-products while transporting Birr 200.00 in the penalty
it by equine and making the place messy schedule and remove
or littering; the waste
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18 | Disposal of dead animals on an Pay the fine indicated
unauthorized place Birr 200.00 in the penalty
schedule and remove
the waste
19 | Regarding the solid wastes of the by-

products of individuals and organizations

that are working in vegetable and fruit

markets and in various business centers:

20.1. Accumulating, placing, and
disposing solid wastes outside the Birr 2,000.00
compound of the business center or
on road sides;

20.2. Failure to immediately clean
leftover wastes while loading and Birr 200.00 Pay the fine indicated
unloading vegetables and fruits from in the penalty
vehicles; schedule and clean the

20.3. Failure to collect solid wastes of area
the business center at its own cost Birr 5,000.00
and dispose it at an authorized
disposal site or reuse and recycle
center by the agency;

20.4. Placing wastes of the shop,
wrapping materials generated during Birr 300.00

exchange, chat wastes, cartoons, etc.

in front of the shop;




=

ABN 194 Jhm € & Pn+F 19 7 EAIS .97

Addis Negari Gazeta -- No.55 day of February 25t , 2023

20 e NIINF MLI® N&ECNLA PORODYeH
P @AAT  NATLPE  NF PMA
IANN/&CEF
NC 5:000.00 NATIMLTHT P+PaMmm-7y
Nhe13N3 “4hdA  N+Anhche 999 PHMT NEP MY
ATPN PN megn N7+ P+ MmNL AT PRARDT
NIMNMN  ALCE P &CNEN AC 2.000.00 ANAM T9R8%
MH+ gony et N MC &AA"
AN ar78.  PNAA P9IIN
NANT
21 PADTFTT PNI +L24 FPCHT NATLPL NAYMLTF P+PaE Mm@
PPMF h&e P aom7y
NJ eMA sIANN/LCET NC 1.000.00
and AT PMMAD-Y &AA
YA
22 nN&8t ANT8LC ALIN UIP <L
M6 MITMII° RLIT L2 HAA
NATIMLTTF P+PaMm-7y
mLI® +INTF PAAMTY £2P AR MP
PPMT N&EP DM
Tl X} (E-H mPmp TBONAL NC 10,000.00
and AT PaPMM@M-T
SNNAN MNP mego pan AN
AR apapApf
aDMm¢gng 2T aMohA P3aH
ECEF/TMUNC/IANN/+EL I
23 ATA°1T PMLAM  PAANTCLAN NATMLT P+bamm-7y
eARNTT  N+AP  dPANR NaRART PPmMT &P aOMm7T
NC 1,000.00
NATINMF AT ANNNOT NTLNhA amhd AT PAM-Y $AA
any7 e A8 M78 NALLT: ayA+
24 naeeZe N+ me9® neCs+t <N D6
PAMT  PANNN,  7I8UT K238,  AEC)
AAODMNS NC 300.00 NATMLTH P+PddMMm-7
PPMT N&EP DM
25.1. N@®@RLP NF AMC °IN, M6 ANN 5
i anhd AT ANNN@-7
MAFC CPF AATDZETI
NC 5,000.00 a8t
25.2. NECEF/+LI° AMC N @6 ANN 5
MFC AATIXSTE




% R8N 174 M &MC 5 PN+F 19 $7 EAIS 9.9°. Addis Negari Gazeta -- No.55 day of February 25", 2023

20 | ¢ An individual/organization  that Pay the fine indicated
removes wastes generated from Birr 5,000.00 in the penalty
construction or demolishes on an schedule and clean the
unauthorized place; area

e A construction owner that harms the

surrounding and roads as a result of Birr 2,000.00
the movement of cars or loading of
soils, mud, demolishes etc.

21 | Disposal of bone and meat by-products in Pay the fine indicated
an unauthorized place; Birr 1,000.00 in the penalty

schedule and remove
the waste

22 | Transporting  any  dangerous  or Pay the fine indicated
inappropriate solid waste to a disposal in the penalty
site, incinerator, transfer station, or reuse Birr 10,000.00 schedule and take
and recycle center without the permission back the waste
of the sanitary management agency;

23 | Failure to identify wused electronic Pay the fine indicated
equipment in a special manner and Birr 1,000.00 in the penalty
remove it properly in a way that will not schedule and remove
harm the environment; the waste

24 | Failure to make the area which is found
outside of a house or organization green
and clean and preserve same:

25.1. failure to clear the area outside of Birr 300.00 Pay the fine indicated
the house up to 5 meters radius; in the penalty
25.2. failure to clean the area outside of schedule and clean the
an organization/institution up to 5 Birr 5,000.00 area
meters radius;
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25 | An event organizer that organized a timely
event and special program who failed to Pay the fine indicated in
clean the area where the event took place on Birr 5,000.00 the penalty schedule and
that same day and immediately after the clean the area
completion of the program;

26 | When the concerned owner of a program

) ) ] Pay the fine indicated in
fails to clean the area, immediately and on
. the penalty schedule and
the same day, where an annually, monthly, Birr 3,000.00
and weekly religious holiday is celebrated; clean the area

27 | Taxi and mini-bus queue controllers, parking
service providing organizations, shoe- Pay the fine indicated in
shiners, weekend street vendors, cattle Birr 500.00 the penalty schedule and
trading  market centers, etc. and clean the area
organizations/individuals that fail to clean an
area of 5 meters radius;

28 | Arailway organization that fails to clean Pay the fine indicated in
solid wastes from the railway lines and train the penalty schedule
stations Birr 5,000.00 and clean the area

29 | e Government offices, non-governmental

organizations, religious institutions,
schools, business entities, service Birr 2,000.00
providing institutions, embassies or an
institution/organization that are unable to
coordinate its employees and fail to Pay the fine indicated in
participate in cleaning campaigns which the penalty schedule
are organized according to the cleaning and participate in the
campaign directive to be issued by the campaign
sanitary management agency;
e A household that fails to participate in
cleaning campaigns which are organized
according to the cleaning campaign
directive to be issued by the sanitary
Birr 300.00

management agency,
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30 | The failure of any sanitary service providing Pay the fine
organization/association/institution to make sure indicated in  the
that its employees/members are using safety penalty schedule and
materials and provide service as per the standards Birr 2,000.00 use clean safety
to be issued by the agency or use materials that are materials
below the standard and provide service;
31 | e Any sanitary service providing organization that
transports and brings unauthorized solid waste by Birr 10,000.00
the sanitary management agency to the disposal
site, reuse and recycle center or incinerator; Pay the fine
e Bringing solid wastes out of the vicinities of the indicated in  the
Addis Ababa city administration without the penalty schedule and
permission of the sanitary management agency; Birr 20,000.00 return the  solid
e An organization/association/individual/institution waste back to its
that fails to cover a solid waste using net or place of departure
canvas and transport and bring it to disposal sites, Birr 1,000.00
reuse and recycle centers or incinerator;
32 | When any private sanitary service providing Pay the fine
organization or association collects solid wastes out Birr 2,000.00 indicated in  the
of its allocated working area or assignment; penalty schedule
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Penalty Schedule 3

Carry out Activities that Hinder Traffic Movement and Harm Road Safety

No. Types of Offenses Penalty Fee What is expected
from the
Transgressor

1 Placing stones, sand, soil, etc. on the road for | Birr 2,000.00 Remove the
construction or any other purpose; material

2 Weld, cut, or carve or cause the welding,
cutting, or carving of metal, wood, or stone for
construction or any other purpose: Birr 50.00 Remove the

material and clean
2.1. Employee Birr 500.00 the area
2.2. employer

3 Mix or cause the mixing of mud on road or
place any other kind of obstacle;

Birr 50.00 Remove the
1.1 Employee material from the

Birr 500.00 road and clean the
1.2. Employer area

4 Anybody who plants seedlings on vacant spaces
that are intended for road purpose based on the | Birr 3,000.000
master plan beyond his legal possession, placing Return to its former
“No Parking” signs or any other writings or status
signs, carry out constructions, making houses,
and compounds;

5 Deliberately or indeliberately damage bridges, Repair or replace
street lights (poles), traffic signals, traffic lights, the damaged
pedestrian barriers, manholes, sewer openings Birr 500.00 properties
or their closings;

6 Improve, change, or design roads in an illegal Return to its former
manner, close any road using doors, make status
fences, close it with stones, cut and dig roads, or Birr 3,000.000
obstruct the passage of vehicles or pedestrians
in any other way;

7 Without prejudice to not closing main roads in
any circumstances, closing pedestrian or vehicle
roads, totally or partially, by making tents, not Birr 200.00 Open the road
due to mourning;
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8 Dumping of construction wastes on roads Birr 1,000.00 Remove the dumped
wastes

9 Deliberately connect toilet lines with roads or Birr 1,000.00
discharge wastes in any circumstances;

10 | Repair or cause the repairing of cars on the street
10.1. Repair Birr 500.00 Remove the car
10.2. Cause the repairing Birr 1,000.00

11 | Wash or cause the washing of a car on the street
11.1. Washing Birr 50.00 Clean the dirt
11.2. Cause the washing Birr 200.00

12 | Providing garage service or repair cars outside of Remove the car and
the legal premises clean the area
12.1. Individual or organization Birr 3,000.00
12.2. Someone that causes the repairing Birr 200.00

13 | Undertake street vending except the determined Birr 500.00
dates and hours to carry out the street trade on
permitted roads;

14 | Carry out business activities on pedestrian roads Birr 5,000.00
beyond the permitted possession for a business;

15 | Cutting, standing on, or damaging grasses, Birr 100.00
seedlings, or similar plants that are found at open
and closed recreational places, street dividers,
road sides, and roundabouts;
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Penalty Schedule 4
Illegal Outdoor Advertisements
No. Types of Offenses Penalty Fee What is expected from
the Transgressor

1 | Posting or hanging on advertisements on traffic Birr 1,000.00 Removing the
lights, signs, and poles on the road advertisement

2 | Posting or hanging or erecting advertisements or Birr 1,000.00 Removing the
banners on roads, bridges, pedestrian barriers advertisement
without permission;

3 | Distribute or cause the distribution of any
advertisement through fliers, brochures, or any
other means without permission:
3.1. Distributor

o o Birr 50.00 Stopping the distribution
3.2. Printing organization/owner of the
advertisement Birr 500.00
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Penalty Schedule 5
Carry out Disturbing Activities and Similar Actions
No. Types of Offenses Penalty Fee What is expected from the
Transgressor
1 Cause the chewing of chat in any place for getting or Birr 500.00 Stopping the chat chewing
allowing other to get an income activity
2 Chewing chat in closed recreational spaces, street Birr 100.00 Stop the chat chewing and
dividers, road sides, and roundabouts clean the place
o Every individual that commits the offense
3 Cause the smoking of shisha in any place for getting Birr 10,000.00 Stopping the shisha
or allowing other to get an income smoking
4 Within the 200 meters radius of schools:
4.1. Showing films or video; Birr 2,000.00
4.2. Carrying out dancing activities during the day or Birr 10,000.00
at night;
4.3. Selling on any alcoholic drinks;
Birr 2,000.00
4.3.1. [Ifitis a business entity
Birr 1,000.00 Stopping the illegal activity
4.3.2. Ifis aresidential house (individual)
4.4.  Gambling or undertake gambling activities;
Birr 15,000.00
4.5. A business entity that carry out striptease;
Birr 10,000.00
4.6. Opening pension;
Birr 10,000.00
4.7. Opening massage business;
Birr 15,000.00
5 Leasing their properties to those individuals that carry
out disturbing activities and such other similar illegal




=

ABN 194 Jhm € & Pn+F 19 7 EAIS .97

Addis Negari Gazeta -- No.55 day of February 25t , 2023

ePmt NIMLH 6

PATNNT HO-O-CF INLT: LI HCLT

PPmt hur10 £C1%F
+.4 P4t ARTTF
mMmy heP MM, PYMNP
1 Urom ACE
1.1 U7-0m ACE APLE MEID APAZE 1C 15,000.00
P PPCN
1.2 +MPT, 1AM fC 1,500.00
1.3 +mem, &£CeT
1.4 A¢E CIANNN ALT871S8 NAZL® NNF 1C10,000.00
NH+ NC 300.00
2 Nany7e: AL NNF MATLFT PhNF T8t
PATNAT HO.M.C MLI® 9INLF Th4Ye
e NAPLY87YS PNNT (PATINAT) NHF C 60.00
3 U1 PhJI HOLOLC C 1,500.00




1% R8N 174 M &MC 5 PN+F 19 $7 EAIS 9.9°. Addis Negari Gazeta -- No.55 day of February 25", 2023
Penalty Schedule 6
Circulation, Trading, or Slaughtering of Animals
No. Types of Offenses Penalty Fee What is expected from
the Transgressor
1 Illegal slaughtering
1.1. Carry out or cause the carrying out of
illegal slaughtering and distribute meat;
Birr 15,000.00
1.2. Individual that use same;
Birr 1,500.00
1.3.  Business entity that use same;
Birr 10,000.00
1.4. A person that slaughter the number of
‘ Birr 300.00
animal he slaughtered;
2 Allowing animals to graze on the road, carry out
animal trading, circulation or business
Birr 60.00
e As per the number of cattle (animal)
3 [llegal meat trafficking Birr 1,500.00
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